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THIS AGREEMENT made between: 
 

EXTENDICARE (CANADA) INC. 
(Operating as Tuxedo Villa Nursing Home and Oakview Place Nursing Home) 

(hereinafter referred to as the "Employer") 
 

OF THE FIRST PART 
 
 

-- and -- 
 
 

OAKVIEW TUXEDO NURSES LOCAL 8 

OF THE MANITOBA NURSES' UNION 
(hereinafter referred to as the "Union") 

 
OF THE SECOND PART 

 
 
WITNESSETH THAT: 
 
WHEREAS it is the desire of both parties to this Collective Agreement to recognize a 
mutual obligation to provide the best possible quality of health care through the 
successful operation of the Employer, as a service institution; and to maintain 
harmonious relationships between the Employer and the members of the Union and to 
recognize the value of joint negotiation in matters related to working conditions; and 
 
WHEREAS the Employer and the Union have agreed to enter into a Collective 
Agreement containing terms and conditions of employment of the nurses as herein set 
forth; 
 
NOW, THEREFORE, the Employer and the Union mutually covenant and agree as 
follows: 
 

ARTICLE 1 -- SCOPE OF RECOGNITION 

101 The Employer recognizes the Union as the sole bargaining agent for nurses 
in the bargaining unit defined in Manitoba Labour Board Certificate Numbers 4469 and 
4470. 
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ARTICLE 2 -- DURATION 
 

201 This Collective Agreement shall be in full force and effect from the 1
st
 day of            

November, 2007, up to and including the 31
st
 day of October, 2009. 

 

202 Either party to this Collective Agreement desiring to terminate this Collective 
Agreement or renegotiate a new Collective Agreement, shall give notice to the other 
party in writing at least ninety (90) days prior to the expiration date of the Collective 
Agreement and present its proposals in writing at a meeting between the parties within 
thirty (30) days following such notice.  If notice is not given as above, the Collective 
Agreement shall be automatically renewed without change for a further period of one 
(1) year. 
 

203 The provisions of this Collective Agreement shall continue in effect following 
the expiry date until replaced by a new Collective Agreement, or until the declaration of 
a strike or lockout, whichever occurs first. 
 

ARTICLE 3 -- DEFINITIONS 
 

301 A "nurse" shall mean a Registered Nurse, or a Licensed Practical Nurse, or a 
Registered Psychiatric Nurse, or a Graduate Nurse, or a Graduate Practical Nurse, or a 
Graduate Psychiatric Nurse who is employed by the Employer in one of the 
occupational classifications described in Appendix "C" attached hereto and forming part 
of this Collective Agreement, subject to clause 3807 herein. 
 

302   The employment status of nurses included in the bargaining unit shall be 
classified as one of the following: 
 
(a) A "full-time nurse" shall mean a nurse who works the full prescribed hours of 

work as specified in Article 14. 
(b) A "part-time nurse" shall mean a nurse who is committed to and regularly 

works on a recurring basis for less than the full prescribed hours of work as 
specified in Article 14. 

(c) A "casual nurse" shall mean one called in occasionally by the Employer to 
replace a full-time or part-time nurse or to supplement regular staff coverage. 

 

303       "Weekend" shall mean Saturday and Sunday. 
  

304 "Bi-weekly period" shall mean the two (2) weeks constituting a pay period.   
 

305   Wherever used herein, the feminine gender shall also mean the masculine, 
and the singular shall also mean the plural where applicable. 
 

306   A "Registered Nurse" shall mean a nurse licensed to practice as a 
Registered Nurse under the Registered Nursesô Act of Manitoba. 
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307 A "Licensed Practical Nurse" shall mean a nurse licensed to practice as a 
Licensed Practical Nurse under the Licensed Practical Nurses' Act of Manitoba. 
 

308 A "Registered Psychiatric Nurse" shall mean a nurse licensed to practice as 
a Registered Psychiatric Nurse under the Registered Psychiatric Nurses' Act of 
Manitoba. 
 

309       
 
(a) (i) A ñGraduate Nurseò means a person whose name is entered on 

the graduate nurse register of the College of Registered Nurses of 
Manitoba.   

 
(ii) A ñGraduate Practical Nurseò means a person whose name is 

entered on the register of graduate practical nurses of the College 
of Licensed Practical Nurses of Manitoba.  

  
(iii) A ñGraduate Psychiatric Nurseò means a person whose name is            

entered on the register of graduate psychiatric nurses of the 
College of Registered Psychiatric Nurses of Manitoba.  

 
(b) The terms of this Collective Agreement shall be applicable to the Graduate 

Nurse, the Graduate Practical Nurse, and the Graduate Psychiatric Nurse, 
except as otherwise specified in the Collective Agreement. 

 

310      The "Employer" is Extendicare (Canada) Inc. 
 

311    The "Union" is the Oakview Tuxedo Nurses Local 8 of the Manitoba Nurses' 
Union. 
   

312 "Place of employment" and/or ñFacilityò and/or ñNursing Homeò shall mean 
Oakview Place or Tuxedo Villa, Winnipeg. 
 
Employer initiated transfer of nurses from Oakview Place to Tuxedo Villa and            
vice versa shall not be implemented unless mutually agreed between the            
nurse(s) concerned and the Employer. 
 

ARTICLE 4 -- MANAGEMENT RIGHTS 
 

401 The Union recognizes the right of the Employer to exercise the regular           
customary functions of management, except insofar as such rights are modified            
or limited by this Collective Agreement and the Union recognizes that it is the regular 
and customary function of the Employer to: 
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(a) Maintain order, discipline and efficiency, and establish and enforce rules                    
and regulations related thereto; and 

 
(b) Hire, direct, classify, promote and discharge, layoff, demote, suspend or                    

otherwise discipline nurses for just cause; and 
 
(c) Generally manage and operate the Nursing Homes in all respects in 

accordance with its obligations, determine the kinds and locations of 
machines and equipment to be used, the allocation and number of 
employees required, and all other matters concerning the Nursing Homeôs 
operations. 

 
The Employer agrees that these functions shall be exercised fairly, consistently and in a 
manner consistent with the general purpose and intent of the Collective Agreement. 
 

402 The Employer, in administering the Collective Agreement, shall act 
reasonably, fairly, in good faith, and in a manner consistent with the Collective 
Agreement as a whole. 
 

403 The Employer will post rules and regulations to be observed by the nurses 
and will present a copy thereof to the Union. 
 

ARTICLE 5 -- UNION SECURITY AND REPRESENTATION 
 

501 The Employer agrees to deduct an amount equal to the current Union dues 
as directed in writing by the Manitoba Nursesô Union from the pay of each nurse in the 
bargaining unit, whether a member of the Union or not.  The Employer shall forward 
such dues to the Manitoba Nursesô Union by the 15

th
 day of the following month 

together with a list of the names of nurses for whom deductions have been made and a 
list of the names of all nurses newly hired/terminated/on layoff/on leave of absence for 
a period of four (4) weeks or longer.      
 
The Employer also agrees to deduct once annually the amount of any special general 
Assessment made by the Union.  The Union shall notify the Employer, in writing, of the 
amount of the assessment at least one (1) month in advance of the end of the pay 
period in which the deductions are to be made. 
 

502 The Employer agrees to deduct dues and the amount of any special general 
assessment in arrears when requested in writing by the Union to do so; the Union 
agrees to make a refund to the nurse concerned when there is an over deduction of 
dues or special general assessments. 
 

503 When a nurse makes known to the Employer or the Union that she/he is a 
member of a religious group which has as one of its articles of faith the belief that 
members of the group are excluded from being members of or financially supporting 
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any union or professional association, the matter shall be dealt with in accordance with 
section 76(3) of the Labour Relations Act of Manitoba. 
 

504 The Union agrees to inform the Employer, in writing, four (4) weeks in 
advance of the date of any change in amount of Union dues or special general 
assessments and that such change shall not be made more frequently than once 
annually. 
 

505 The Union will render the Employer harmless with respect to all dues or 
special general assessments so deducted and remitted. 
 

506 The Union shall provide the Employer with a list of officers and nurse 
representatives of the Union, and shall provide the Employer with a revised list within 
four (4) weeks of any changes made. 
 

507 The Union further agrees that Union activities not provided for in this 
Collective Agreement, will not take place during working hours or on the premises of the 
Employer, without the consent of the Employer. 
 

508 Two (2) Nurse Representatives from Oakview Place and two (2) Nurse 
Representatives from Tuxedo Villa, unless otherwise mutually agreed between the 
Employer and the Union, shall be granted time off duty without loss of regular pay to 
participate in negotiations in which both the Union and the Employer are represented. 
 
Time off duty without loss of regular pay for administering the Collective Agreement 
shall be granted at the discretion of the Employer. 
 

509 The Union agrees to provide copies of this Collective Agreement to each 
newly hired nurse at the time of her/his orientation. 
 

510 A suitable notice board or notice board space for the use of the Union will be 
provided by the Employer. Such notice boards shall be located in each place of 
employment.  The Employer reserves the right to remove posted material if considered 
damaging to the Employer. 
 

511     The Employer will include on the income tax (T-4) slip of each nurse, the total 
amount of union dues deducted from her/his earnings and remitted to the Union. 

 

512    The Union shall be granted between fifteen (15) and thirty (30) minutes 
during orientation program in order to familiarize newly hired nurses in the bargaining 
unit with the general conditions and responsibilities with respect to this Collective 
Agreement and to the Union. 
 
A representative of the Employer may be present during this period. 
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513      In respect of the Manitoba Labour Relations Act, no nurse shall be required            
to make a written or verbal agreement which may conflict with the terms of this           
Collective Agreement. 
 

ARTICLE 6 -- NO STRIKE OR LOCKOUT 
 

601 The Union agrees that during the life of this Collective Agreement there shall 
be no strike, and to this end the Union will take affirmative action to prevent any nurse 
covered by this Collective Agreement from striking.  The Employer agrees that for the 
duration of this Collective Agreement, there shall be no lockout. 
 

602 The Union agrees to give the Employer at least three (3) days written notice 
as to the intended time and date of strike action, and the Employer agrees to give the 
Union at least three (3) days written notice as to the intended time and date of lockout.   
 

ARTICLE 7 -- NON-DISCRIMINATION 
 

701 The Employer, all nurses and the Union agree that there shall be no 
discrimination, restriction, or coercion knowingly exercised or practiced by the Employer 
or any nurse by reason of age, religion, race, colour, national origin, political or religious 
affiliation, sex, sexual orientation, marital status, family status, mental/physical 
handicap, nor by reason of her/his membership or non-membership or activity in the 
Union.  For the purposes of this clause it is recognized that the defenses and definitions 
in the Human Rights Code are applicable. 
 

702 The Employer and the Union agree that no form of workplace harassment, 
including sexual harassment, shall be condoned in the workplace and it is further 
agreed that both parties will work together in recognizing and dealing with such 
problems should they arise.  Situations involving sexual harassment shall be treated in 
strict confidence by both the Employer and the Union. 
 

703 The Employer and the Union agree not to interfere with the rights of the           
employees of the Employer, and there shall be no discrimination, interference, 
intimidation, restraint or coercion by either of the parties to this Collective Agreement 
 

ARTICLE 7A -- HEALTH AND SAFETY 
  

7A01 The parties to this Collective Agreement endorse the importance of a safe 
and secure environment, in which nurses must work. The parties will work together in 
recognizing and resolving occupational health and safety issues. 
 

7A02 In accordance with the Workplace Safety and Health Act, the Employer 
agrees to make reasonable and proper provisions for the maintenance of a high 
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standard of health and safety in the workplace, and will provide safety and personal 
protective equipment where required and install safety devices where necessary. 
 

7A03  
 
(a) The Workplace Safety and Health Committee shall operate with Union 

representation for the purpose of ensuring health and safety in the workplace 
and the identification of health and safety hazards. 

 
(b) Basic pay or equivalent time off with a minimum of one (1) hour guaranteed 

to nurses who are not on duty, will be granted to nurses appointed by the 
Union to attend meetings of the Workplace Safety & Health Committee.  

 
 In accordance with the Workplace Safety & Health Act, a nurse is entitled to 

take time off from her/his regular work duties in order to carry out her/his 
duties as a committee member under this Act and the regulations.  The 
nurse shall be paid by the Employer at her/his regular or premium pay, as 
applicable, for all time spent carrying out her/his duties as a committee 
member under this Act and its regulations. 

 
 Upon application, each nurse on the Workplace Safety & Health Committee 

shall be granted paid educational leave in accordance with the Workplace 
Safety & Health Act. 

 

7A04 The Employer and the Union agree that no form of abuse of nurses will be           
condoned in the workplace.  Both parties will work together in recognizing, encouraging 
the reporting of alleged abuse and resolving such problems as they arise. 
 
The Employer shall maintain a policy supporting zero tolerance of staff abuse.            
The Workplace Health & Safety Committee may, if it deems appropriate, make           
recommendations for revisions to the policy. The Employer shall design and post           
appropriate signage in support of this policy.  
 
Any nurse who believes a situation may become or has become abusive shall report 
this to the immediate supervisor and to the Union.  Every reasonable effort will be made 
to rectify the abusive situation to the mutual satisfaction of the parties. 
 

ARTICLE 8 -- TECHNOLOGICAL CHANGE 
 

801 Should the Employer find it necessary in the interest of resident care, 
reduction of costs, or increased efficiency: 
 
(a) to introduce technological change by altering methods or utilizing different 

equipment, or 
 
(b) to transfer work to outside agencies or third parties, and 
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(c) if such change will displace, or affect the occupational classification of 

nurses in the bargaining unit, the Employer will notify the Union at least sixty 
(60) days in advance of such change, and will meet and negotiate with them 
reasonable provisions to protect the interests of nurses so affected. 

 
Failing agreement, such matters may be referred to Arbitration subject to Article 13 
herein. 
 

ARTICLE 9 -- CHANGE OF FUNCTION OF A NURSING UNIT 
 

901 Should the Employer change the general overall function of a nursing unit, 
the Employer shall provide written notice to the nurses and the Union at least ninety 
(90) days in advance of the change of function. The Employer and the Union shall enter 
into discussion within fourteen (14) calendar days of notice being given for the purpose 
of discussing the factors involved, including the interests of nurse(s) so affected.    
 

ARTICLE 10 -- EMERGENCY RESPONSE PLAN 
 

1001  
 
(a)   In any emergency, nurses are required to perform duties as assigned 

notwithstanding any contrary provision in this Collective Agreement. 
 
(b) In the event of the declaration of an emergency by the Employer, written 

confirmation of same will be given to the Union by the Administrator. 
 
 The Employer will notify the Union if it has been advised by the department 

of the Chief Medical Officer of Health for Manitoba of a major health alert 
related to the Nursing Home, such as a possible pandemic occurrence. 

 
(c)  Compensation for unusual working conditions related to such emergency will 

be determined by later discussion between the Employer and the Union, 
and/or by means of the grievance procedure if necessary, except that the 
provisions of Article 16 shall apply to overtime hours worked. 

 
(d)   This article is subject to the Labour Relations Act of Manitoba. 
 

1002  
 
(a) Emergency response plans brought into effect by exercise shall override the 

provisions of this Collective Agreement provided always that where overtime 
is worked by reason of an emergency response plan exercise, equivalent 
time off will be granted. 
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(b) The importance of regular emergency response plan exercises, including fire 
drills, is mutually acknowledged by the Employer and the Union and, to this 
end, the participation of all nurses is encouraged. 

 
(c) Fire drills and equipment testing shall be held in accordance with Manitoba 

Fire Codes and a review of written emergency response plan exercises will 
be conducted at least once annually. The Facility will ensure that the 
telephone fan-out system will be maintained on a perpetual basis. Each 
newly hired nurse shall receive the appropriate information relative to the 
Facility's emergency response plans during orientation to the Facility. 
Emergency response plan exercises related to evacuation procedures will be 
conducted at least once annually. 

 

ARTICLE 11 -- JOINT COMMITTEES 
 

1101 Union Management Committee: 
 
(a) The Employer and the Union agree to establish and maintain a Union-

Management Committee at each facility.  The purpose of the Committee 
shall be to discuss and/or study and/or make recommendations to the 
Employer and the Union regarding employee-employer relations and other 
matters of mutual concern at the facility. 

 
(b) The Employer and the Union shall each appoint a group of not more than 

three (3) persons from Oakview Place and three (3) persons from Tuxedo 
Villa to the Union- Management Committee.  Management representatives 
shall include the Administrator and the Director of Care; Union 
representatives shall include the President or Vice-President or Secretary-
Treasurer of the Local. 

 
(c) (i) The Committee shall meet at the call of either party upon at least 

five (5) days written notice to the other party. It is agreed that 
these meetings shall occur at least quarterly.  

 
             (ii)  Joint Union- Management Committee Meeting: 
 

Once per calendar year, at the call of either party upon at least 
twenty (20) days written notice to the other party, the Union-
Management Committees for both facilities shall meet jointly. At 
the time of the call, the party making the request shall submit an 
agenda to the other party and within ten (10) days of receiving the 
notice, the other party shall submit additions to the agenda, if any. 
The Joint Union-Management Committee meeting shall be co-
chaired by the Union and the Employer of the host facility 
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(d)  In the event that an ongoing problem remains unresolved for three (3) 
months, the Regional Director of Extendicare (Canada) Inc. will be sent a 
copy of the approved minutes of the meetings related to the ongoing 
problem.  The Regional Director shall attend a Union-Management 
Committee meeting, which shall be held within one (1) month, the purpose of 
which shall be to assist in the resolution of any ongoing problem. 

 

1102 Joint Committees: 
 
Basic pay or equivalent time off, with a minimum of one (1) hour guaranteed to nurses 
who are not on duty, will be granted to nurses appointed by the Union to attend 
committee meetings to which the Union is required to appoint representatives. 
 

1103 Nursing Advisory Committee: 
 
(a) At the request of either the Union, or the Employer's senior nursing 

management representative, a Nursing Advisory Committee (N.A.C.) shall 
be established to: 

 
 (i) Review and make recommendations relative to those unresolved 

issues relating to workload and staffing. 
 
 (ii) Provide a forum for discussion and make recommendations on 

issues relative to nursing professional practice such as nursing 
standards, nursing functions, physical planning and layout of 
facilities as they relate to nursing. 

 
(b) The N.A.C. shall be comprised of at least two (2) and up to three (3) nurses 

appointed by the Union and senior nursing management representatives 
appointed by the Employer, the number of whom shall not exceed the 
number of Union representatives. Other persons may be invited to 
participate as mutually agreed. 

 
(c) The N.A.C. shall meet monthly or as otherwise mutually agreed. 
 
(d) The chair and the secretary of the N.A.C. shall alternate between the parties. 

The secretary shall be the opposite party to the chair. 
 
(e) Agendas shall be circulated at least seven (7) calendar days prior to each 

meeting; however this shall not preclude members from raising issues 
without prior agenda notice. It is understood that issues may be deferred to 
future meetings to enable appropriate investigation. 

 
(f) Minutes of the N.A.C. meetings shall be circulated to members of the 

committee and shall be approved at the next N.A.C. meeting. 
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(g) (i) A nurse(s) with a concern as referenced in clause 1103 (a) (i) 
above shall discuss the matter at the ward/unit level utilizing 
established lines of communication with the objective of resolving 
the concern. If the matter is not resolved to the satisfaction of the 
nurse(s), the nurse(s) may complete and submit a "N.A.C. 
Summary Report" to the chair of the N.A.C. 

 
 (ii) Those issues referenced in clause 1103 (a) (ii) above may be 

placed on the agenda at any time by any N.A.C. member. 
 
(h) If the decision of the N.A.C. regarding an issue referenced in (a) (i) above is 

unacceptable to the nurse(s) who submitted the issue, or if the N.A.C. is 
unable to resolve the issue, the matter shall be referred in writing to the 
facility Administrator and Regional Director. 

 
(i) The response of the Administrator and Regional Director shall be provided in 

writing to the nurse(s) and the N.A.C. within fourteen (14) calendar days of 
the referral unless otherwise mutually agreed. 

 
(j) Where, in the opinion of the nurse(s) who submitted the issue, the response 

from the Administrator and Regional Director does not resolve the issue, it 
may be referred to an Independent Assessment Committee (I.A.C.) within 
twenty-one (21) days following the response. 

 
(k) The I.A.C. shall be composed of three (3) nurses, one (1) of whom shall be 

appointed by the Manitoba Nurses' Union, and one (1) of whom shall be 
appointed by the Employer. The third (3rd) nurse shall chair the I.A.C. and 
shall be selected in the following manner: 

 
 (i) A list of I.A.C. Chairpersons as agreed between the parties shall 

be appended to this Collective Agreement. 
 
 (ii) When a Chairperson is required, the Employer and the Manitoba 

Nurses' Union will be contacted. They will provide the name of the 
person to be utilized on the alphabetical listing of Chairpersons. 
The name to be provided shall be the name following that of the 
last person utilized. 

 
 (iii) Should the person whose name is so selected be unable to serve, 

or where the person would be unsuitable due to connections with 
the parties or geographic community involved, the next person on 
the list shall be approached to act as Chairperson. 

 
 (iv) For the purposes of clause 1103(k), ónurseô shall mean a person 

who is registered with any of the professional nursing associations 
cited at clauses 306, 307 and 308.  Without intending to limit the 
generality of the foregoing, the term ónurseô is not restricted by 
clause 301. 
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(l) A meeting of the I.A.C. to investigate and make recommendations shall be 

held within fourteen (14) calendar days of the I.A.C.'s appointment. Such 
recommendations shall be provided in writing to the nurse(s), the N.A.C., the 
Administrator and Regional Director within a further fourteen (14) calendar 
days. 

 
(m) Each party shall bear the cost of its own appointee to the I.A.C. and shall 

jointly bear the cost of the Chairperson. 
 
(n) Nurses required to attend I.A.C. meetings shall be granted Union leave upon 

seven (7) calendar days notice in accordance with clause 2408. 
 
(o) Recommendations of the N.A.C. relative to those issues referenced in (a) (ii) 

shall be submitted in writing to the Administrator and Regional Director. 
 

ARTICLE 12 -- GRIEVANCE PROCEDURE 
 

1201 For purposes of this Collective Agreement, "grievance" shall mean a dispute 
between a nurse; or between a group of nurses with a similar grievance; or between the 
Union and the Employer regarding the application, interpretation or alleged violation of 
this Collective Agreement. 
 

1202 Unless dismissed or suspended by the Employer, a nurse shall continue to 
work in accordance with this Collective Agreement until such time as the dispute has 
been resolved. It is understood that a nurse may be taken off the schedule without loss 
of pay during an investigation. 
 

1203 The grievor may elect to be accompanied and/or represented by a Union 
representative at any step of the grievance procedure. 

 

1204 Upon request made to her/his immediate supervisor outside the bargaining 
unit, the Union representative shall be granted permission to process grievances during 
her/his regular paid hours of work provided, at the discretion of such supervisor, that 
nursing unit functions are not adversely affected. 
 

1205 Discussion Stage: 
 
Within fifteen (15) days of the occurrence of a grievance, the grievor(s) shall attempt to 
resolve the dispute through discussions with her/his immediate supervisor outside the 
bargaining unit. 
 

1206 Step One: 
 
If the dispute is not resolved within the time period specified in clause 1205, the grievor 
and/or Union representative may, within a further ten (10) days submit the grievance in 
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writing to the immediate supervisor outside the bargaining unit and the latter shall reply 
in writing within ten (10) days of receipt of the written grievance. 
 
A grievance concerning general application or interpretation of the Collective 
Agreement, including the question of whether the matter falls within the scope of this 
Collective Agreement, or which affects a group of nurses in more than one (1) 
department, may be submitted at Step One. 
 

1207 Step Two: 
 
If the dispute remains unresolved, the Union may within a further ten (10) days submit 
the grievance in writing to the Administrator and the Administrator shall reply in writing 
within ten (10) days of receipt of the written grievance. 
 

1208 For purposes of determining the lengths of time in the foregoing procedure, 
Saturdays, Sundays and Recognized Holidays are excluded. 
 

1209 The time limits fixed in the grievance procedure may be extended by the 
mutual written consent of the Employer and the aggrieved nurse and/or the Union. 
 

1210 Subject to the provisions of clause 1209 stated above, and subject to 
Section 121(2) of the Labour Relations Act of Manitoba, failure to comply with any of 
the time limits specified in this Article shall result in the grievance being deemed 
abandoned without prejudice to future similar grievances. 
 

ARTICLE 13 -- ARBITRATION PROCEDURE 
 

1301 In the event of failure to settle a grievance by the method described in the 
Article 12, the matter may, within ten (10) days of receipt of reply in Step Two, be 
referred to arbitration as hereinafter set forth. 
 

1302 If mutual agreement is not reached by both parties to choose a single 
Arbitrator within ten (10) days from the time that the matter is referred to arbitration as 
defined in clause 1301 above, then the procedure stated below will be followed. 
 

1303 Either party may submit the matter in dispute to a Board of Arbitration by 
giving notice to the other party within a further seven (7) days and by appointing in that 
notice one (1) nominee of the intended Board of Arbitration.  The other party to the dis-
pute shall, within seven (7) days after the receipt of such notice, also appoint a nominee 
and the two (2) nominees thus appointed shall, within ten (10) days thereafter, select a 
third member who shall be Chairperson. 
 

1304 Should either party fail to appoint an Arbitrator as herein provided or if any 
Arbitrator thus appointed should fail or be unable to serve and another Arbitrator not be 
appointed in his place by the party who made the original appointment, then the other 
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party to the dispute may request the Minister of Labour for Manitoba to select a 
substitute. 
 

1305     Should the two (2) appointed nominees fail within ten (10) days to agree 
upon a chairperson, the two (2) nominees shall forward a request to the Minister of 
Labour for Manitoba to select a Chairperson. 
 

1306     It is mutually agreed by both parties to this Collective Agreement that the 
decision of the Arbitrator, or the decision of the Chairperson in the absence of  the  
majority decision of the Arbitration Board shall be final and binding upon the Employer, 
the Union and the nurse(s) concerned; however, the Arbitrator or the Arbitration Board 
shall not be authorized to make any decisions inconsistent with  the provisions in this 
Collective Agreement. 
 

1307    Any costs incurred by either of the parties hereto, preceding or during 
Arbitration proceedings, shall be borne by the respective parties incurring such costs 
but the costs of the single Arbitrator or of the Chairperson of the Arbitration Board shall 
be borne by the parties hereto in equal shares. 
 

1308 Nothing in this Collective Agreement shall preclude a nurse or the Union and 
the Employer from mutually agreeing to settle a dispute by means other than those 
described in the grievance and arbitration procedures or to extend any of the stipulated 
time limits. 
 

1309 For the purpose of determining lengths of time in the foregoing procedure, 
Saturdays, Sundays, and Recognized Holidays are excluded. 
 

1310 Nurses whose attendance is required at arbitration hearings related to the 
Collective Agreement shall be given permission to be absent from work, when 
scheduled to work and shall not suffer any loss of salary as a result. 
 

1311 The Arbitrator shall be requested to provide both parties with a hard (paper) 
copy as well as a disk/electronic version of an arbitration award. 
 

ARTICLE 14 -- HOURS OF WORK 
 

1401 Regular hours of work for all full-time nurses will be: 
 
(a)  eight (8.0) consecutive hours per day, including meal periods, and 
(b)   an average of eighty (80) hours per bi-weekly period, and 
(c)     two thousand and eighty (2080) hours per year. 
 

1402 The meal period will be scheduled by the Employer and will be one-half (.50) 
of an hour in duration, unless otherwise mutually agreed between the nurse(s) 
concerned and the Employer. 
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1403 There shall be a fifteen (15) minute rest period in each continuous three (3) 
hour period of work at the time and place designated by the Employer. 
 

1404 A shift shall be eight (8) consecutive hours of work inclusive of meal periods 
and inclusive of two (2) fifteen (15) minute rest periods. Any departure from the 
foregoing shall be instituted only after negotiated agreement between the Employer and 
the Union. 
 

1405 A full-time or part-time nurse who is informed not to report for scheduled 
work, or who is sent home because of lack of work, shall receive pay for the scheduled 
hours not worked. 
 

1406  Whenever a nurse is called in to work within one (1) hour of the start of the 
shift and reports for duty within one (1) hour of the start of the shift, she/he shall be 
entitled to pay for the full shift.  In such circumstances the scheduled shift hours shall 
not be extended to equal a full shift. 
 

1407 Where a nurse cannot arrive as scheduled at the Facility due to 
whiteout/blizzard conditions as declared by Environment Canada or the Employer, or 
due to road closures as declared by police agencies or the Department of Highways, 
the nurse shall be rescheduled at a mutually agreeable time if possible during the 
following two (2) consecutive bi-weekly pay periods to work any hours missed.  Where 
the scheduling of such shift cannot be accommodated or the nurse chooses not to be 
rescheduled, she/he may take the time from banked time which includes banked 
overtime, Recognized Holidays or vacation. 
 

ARTICLE 15 -- SHIFT SCHEDULES 
 

1501 Shift schedules for a minimum of a four (4) week period shall be posted two 
(2) weeks in advance of the beginning of the scheduled period. Shifts within the 
minimum four (4) week period shall not be altered after posting except by mutual 
agreement between the nurse(s) concerned and the Employer. Requests for specific 
days off shall be submitted in writing at least two (2) weeks prior to the posting of the 
schedule, and granted, if possible in the judgment of the Employer. A decision shall be 
communicated to the nurse within one (1) week of the request. Requests for 
interchanges in posted shifts, or a portion thereof, shall also be submitted in writing, co-
signed by the nurse willing to exchange shifts with the applicant and are subject to the 
approval of the Director of Care or Assistant Director of Care.  Where reasonably 
possible, interchanges in posted shifts are to be completed within the posted shift 
schedule. 
  

1502  It is understood that any change in shifts or days off initiated by a nurse(s) 
and approved by the Employer shall not result in overtime costs to the Employer. 
 

1503    Night shift shall be considered as the last shift of each calendar day 
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1504   A master rotation shall be planned by the Employer in consultation with the 
nurse(s) concerned and shall, unless otherwise mutually agreed, observe the conditions 
listed hereinafter.                    
 
(a) Nurses may be hired to work permanently on one (1) shift (i.e. permanent 

days or permanent Evenings or permanent Nights). 
 
(b) There shall be a minimum of fifteen and one-half (15.50) hours off between 

shifts. 
 
(c) The Employer shall provide, when practical, not less than a minimum of 

forty-seven (47) hours off at one time. 
 
(d) There shall be no more than, and preferably less than, seven (7) consecutive 

shifts without days off. 
 
(e) Alternate weekends off shall be granted. 
 
(f) Upon request, for reasons of attending educational program(s) or course(s), 

a nurse may be allowed to work permanently on Evening shift or Night shift 
subject to the following: 

 
 (i) she/he submits her/his written request at least three (3) months 

prior to commencing the educational program(s) or course(s), and 
 
 (ii) another nurse(s) on the unit is prepared to interchange her/his 

'normally' scheduled evening shifts or night shifts for the 'normally' 
scheduled day shifts of the nurse attending the educational 
program(s) or course(s). 

 
 (iii) upon completion of the educational program(s) or course(s) each 

nurse shall revert to her/his former rotation pattern. 
 

ARTICLE 16 -- OVERTIME 
 

1601 Overtime shall be authorized time worked in excess of a shift as defined in 
1404, or in excess of one hundred and sixty (160) hours in a four (4) week schedule. 
 
Authorization must be obtained prior to the start of any overtime work except in 
emergency situations. The Employer agrees the authorization in these emergency 
situations will not be unreasonably withheld. Payment for overtime worked when 
emergency circumstances prevent prior authorization shall be subject to a claim 
accompanied by a special written report prepared by the nurse before leaving her/his 
place of employment substantiating the reason for the overtime work. 
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1602 Each nurse shall be paid at the rate of one and one-half (1.50) times her/his 
basic salary for the first three (3) hours of authorized overtime in any one (1) day, and 
at the rate of double her/his basic salary for hours worked in excess of three (3) hours 
in any one (1) day. 
 
Each full-time nurse shall be paid at the rate of two (2) times her/his basic salary for all 
hours of authorized overtime worked on a scheduled day of rest. 
 

1603 Notwithstanding clauses 1601 and 1602 above, whenever a nurse works two 
(2) consecutive shifts, she/he shall receive pay at the rate of double her/his basic salary 
for the second shift. 
 

1604 At the nurseôs request, overtime shall be banked and shall be compensated 
by time off at overtime rates to be taken at a time mutually agreed.   At the nurseôs 
request, any banked overtime, or portion thereof, shall be paid out at any time on a 
regular pay cheque.  Overtime may be accumulated to a maximum of forty (40) hours at 
any one time.  Any overtime in excess of forty (40) hours shall be paid as earned.  All 
accumulated overtime must be taken as time off or paid out by December thirty-first 
(31

st
) of each calendar year. 

 

1605 A full-time nurse reporting back to work upon request after leaving the 
grounds of the facility following completion of a shift but before commencement of 
her/his next scheduled shift shall be paid at overtime rates of pay with a guaranteed 
minimum of three (3) hours at overtime rates.  If the extra time worked under this 
subsection commences within less than three (3) hours before the start of a shift, the 
guaranteed minimum of overtime pay will not apply.  In such cases, the nurse will be 
paid at overtime rates from the time she/he starts to work to the beginning of her/his 
shift. 
 

1606 Time worked as a result of the time changeover from Central Standard Time 
to Daylight Saving Time and vice-versa shall be paid at the rate of straight time for 
actual hours worked. 
 

1607   Overtime shall be offered as equitably as possible amongst those nurses 
who are qualified for the work. 
 

1608 In every period of overtime, a paid rest period of twenty (20) minutes shall 
occur during each continuous three (3) hours, unless the overtime worked is a full shift 
in which case regular meal/rest periods shall occur.  
 

1609 A nurse who has reported to work and is subsequently required to work 
overtime for a period in excess of three (3) hours immediately following her/his regular 
shift shall receive a meal voucher for the Facility to cover the cost of a meal of up to five 
dollars ($5.00), or if this is not possible, a meal allowance of five dollars ($5.00) shall be 
provided. 
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ARTICLE 17 -- SHIFT PREMIUM AND WEEKEND PREMIUM 
 

1701 

 
(a)  An evening shift premium of one dollar ($1.00) per hour shall be paid to a 

nurse for all hours actually worked on any shift when the majority of the 
hours on that shift fall between 1800 hours and the next succeeding 2400 
hours.  

 
(b)  A night shift premium of one dollar and seventy-five cents ($1.75) per hour 

shall be paid to a nurse for all hours actually worked on any shift when the 
majority of hours on that shift fall between 2400 hours and 0600 hours. 

 

1702 A weekend premium of one dollar and thirty-five cents ($1.35) per hour shall 
be paid to a nurse for all hours actually worked on any shift where the majority of the 
hours on that shift fall between 0001 hours on the Saturday and 2400 hours on the 
following Sunday. 

 
 

ARTICLE 18 --  Left blank for future use as necessary 

 

ARTICLE 19 -- RESPONSIBILITY PAY 
 

1901 A nurse assigned to perform all or substantially all of the responsibilities of a 
more senior occupational classification for an entire shift shall be paid seventy cents 
($0.70) per hour worked. 
 

ARTICLE 20 -- TRANSPORTATION ALLOWANCE 
 

2001 Any nurse who is required to terminate or commence her/his shift between 
the hours of 0001 and 0600 hours, and who does not have her/his own transportation, 
will have transportation provided by the Employer at no cost to the nurse. 
 

2002 Where a nurse is required and authorized to use her/his privately owned 
vehicle on the Employerôs business, she/he shall be reimbursed by the Employer for 
such travel at the following mileage rate. 

 
 July 16, 2008 $0.397 per kilometer 
 April 1, 2009 $0.44 per kilometer 
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ARTICLE 21 -- VACATIONS 
 

2101  
 
(a) The dates used to calculate vacation earned shall be from May 1st to April 

30th in the following year (the ñvacation yearò). Vacation earned in any 
vacation year is taken in the following vacation year. The whole of the 
vacation year shall be available for the taking of accrued vacation time 
whenever reasonably possible.  

        
(b) Unless otherwise agreed between the nurse and the Employer, the Employer 

will provide for vacation days to be taken on a consecutive basis, recognizing 
that five (5) vacation days (forty (40) hours) equals one (1) calendar week. 

 
(c) The nurse shall have the right to request which day of the week her/his 

vacation begins. 

 
(d) Upon request, a nurse may be permitted to retain up to three (3) days of 

her/his  vacation for the purpose of taking such time off for personal reasons 
such as religious observance or special occasion, as long as adequate 
notice is given in order to accommodate scheduling.  Any such days not 
scheduled at the commencement of the vacation year shall be requested 
and duly considered in accordance with clause 1501. 

  

2102    A nurse who has completed less than one (1) year of continuous 
employment as at the vacation cut-off date shall be entitled to a paid vacation at the 
rate of one and one-quarter (1.25) days per month of employment, however, the 
Employer is not obliged to provide for the vacation to be taken until the nurse has 
completed six (6) months of employment. 
 

2103 Nurses shall be entitled to paid vacation calculated on the basis of vacation 
earned at the following rates: 
 

Length of Employment
  

 Rate at Which Vacation Earned 

In the first three (3) years  Fifteen (15) days per year 

In the fourth (4th) to tenth 
(10th) year inclusive 

 Twenty (20) days per year 

In the eleventh (11th) to 
twentieth (20th) year inclusive 

 Twenty-five (25) days per year 

In the twenty-first (21st) and 
subsequent years 

 Thirty (30) days per year 
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Vacation entitlement in the year of the fourth (4th) and eleventh (11th) and twenty-first 
(21st) anniversary will be established on a pro rata basis for those nurses whose 
anniversary occurs after April 30th. 
 

Effective the first full vacation year following date of ratification, i.e., May 1
st

, 2009 

to April 30
th, 

2010: 

 

2104 In recognition of length of service, each nurse shall receive an additional five 
(5) days of vacation on completion of twenty (20) years of continuous service and on 
each subsequent fifth (5

th
) anniversary of employment (i.e., 25

th
, 30

th
, 35

th
, 40

th
, etc.).   

Such supplementary vacation shall be taken during the vacation year following the 
vacation year in which the 20

th
 or subsequent 5

th
 anniversary occurs. 

 

2105 One (1) week leave of absence without pay may be granted upon request to 
a nurse for purposes of supplementing vacation time off. It is understood that such 
leave will not be granted during July, August, or during the period between December 
15 and January 15.  
 

2106 For the purpose of determining the rate at which vacation is earned, the term 
of continuous service of a nurse will be deemed to include: 
 
(a) any periods when a nurse is receiving income protection benefits, is on paid 

vacation, is on paid leave of absence, is on an unpaid leave of absence due 
to injury or illness which may be compensable by Workers Compensation, 
MPI or LTD for a period of up to two (2) years from the date of the first 
absence from work related to the injury or illness;     

(b) any periods of approved unpaid educational leave of absence of up to two 
(2) years; 

(c) any period of unpaid leave of absence of up to four (4) weeks; 
(d) any period of approved educational leave of absence as outlined in clause 

2406; 
(e) any period of parenting leave granted in accordance with clause 2407. 

 

2107   
 

(a) March 1st Vacation Posting 
 
 (i) The Employer shall be responsible for posting the vacation entitlement 

lists, along with a list of the number of nurses in each occupational 
classification per unit/station/facility that may be scheduled for vacation 
at one time, in an accessible location, by March 1st of each year.  The 
vacation entitlement lists shall reflect each nurseôs projected vacation 
entitlement as at April 30th of that year.  

 
  (ii) Beginning March 15th of each year, the Employer shall arrange an 

appointment with each nurse, in order of seniority, so that the nurse 
may indicate her/his choice of vacation dates in writing. These 
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appointments shall take place in person, unless otherwise mutually 
agreed, and shall include reviewing the vacation selected/approved to 
date.  All of the nurseôs earned vacation may be chosen at this time 
except for the three (3) days as per clause 2101. 

 
 (iii) A nurse who does not make her/his vacation request known to the 

Employer within the identified process shall not have his/her vacation 
request (as she/he might subsequently attempt to submit) considered 
at this step.   

 
 (iv) The selected/approved vacation schedule shall be updated on an 

ongoing basis and shall be posted daily in an accessible location.   
 
 (v) Once a nurseôs vacation request has been approved, it shall not be 

changed unless by mutual agreement and without displacing the 
request of another nurse.  

 
 (vi) To the extent that it finds possible, the Employer shall give priority to 

those nurses in each occupational classification within each 
unit/station at the facility having the most seniority within the facility.  

 
 (vii) The approved vacation schedule will be posted in writing not later than 

May 1st. 
 
 (viii) Nurses not submitting their vacation request as outlined above may 

request vacation after May 1st and may be granted her/his request as 
long as there is no conflict with nurses already having vacation 
approved. 

 

(b) September 15th Vacation Planning 
 
 (i) Beginning September 15th, the Employer shall utilize the same 

process as outlined in (a) above (with March 15th changed to 
September 15th) in order to schedule remaining nursesô vacation.  All 
of the nurseôs outstanding vacation must be chosen at this time.   

 
 (ii) The approved vacation schedule will be posted no later than 

November 1st utilizing the principles outlined in clause 2107 (a) above. 
 
(c)         Except in extenuating circumstances, a nurse who does not submit her/his 

vacation request by October 31st in accordance with clause 2107 (b) above, 
shall have her/his vacation scheduled by the Employer.   

 
(d)         Approved vacation schedules within each unit/station/facility shall not be 

changed unless mutually agreed upon by the nurse and the Employer.  A 
nurse who transfers to another unit/station/facility after her/his vacation 
request has been approved, shall have her/his vacation on the new 
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unit/station/facility scheduled by the Director of Care in consultation with the 
nurse within the time periods remaining during that vacation year. 

 
(e) A nurse must use current annual vacation, which was earned during the 

previous vacation year, during the current vacation year.  If the current 
annual vacation is not used, then the Employer has the right to schedule the 
vacation prior to the end of the current vacation year.  Vacation may be paid 
out only in extenuating circumstances. 

 

2108 Upon termination of employment, each nurse shall receive pay in lieu of 
vacation earned but not taken: 

 
(a) at the rate of six percent (6%) of her/his  salary rate after one (1) year's 

employment; 
(b) at the rate of eight percent (8%) of her/his salary rate after four (4) years 

employment; 
(c) at the rate of ten percent (10%) of her/his salary rate after ten (10) years 

employment ; and 
(d)     at the rate of twelve percent (12%) of her/his salary after twenty (20) years of 

employment. 

 

2109 Vacation time requested will be in blocks of no less than one (1) week. For 
the purposes of this article, one (1) week shall mean seven (7) consecutive calendar 
days. There shall be no limit on the number of week blocks that a nurse may split 
vacation. 
 

ARTICLE 22 -- RECOGNIZED HOLIDAYS 
 

2201 For the purpose of this Collective Agreement, Recognized Holidays with pay 
shall be: 
 

New Year's Day August Civic Holiday 
Louis Riel Day Labour Day 
Good Friday Thanksgiving Day 
Easter Monday Remembrance Day 
Victoria Day Christmas Day 
Canada Day Boxing Day 

    
An additional float holiday will be granted to each nurse; this day shall be taken at a 
time mutually agreed between the Employer and the nurse in the case of full-time 
nurses. 
 

2202 Whenever a Recognized Holiday falls on her/his scheduled days off, the 
nurse shall receive an extra day off in lieu thereof; the Employer may, however, give 
her/him an extra day's pay at her/his basic rate, if mutually agreed between the nurse 
and the Employer. 
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2203 A nurse required to work on any of the above described holidays shall be 
paid at one and one-half (1.50) times her/his regular rate of pay and in addition shall 
receive one (1) day off at her/his regular rate of pay. 
 

2204 A day off given in lieu of a Recognized Holiday shall be added to a weekend 
off or to scheduled days off unless otherwise mutually agreed. 

    

2205 The Employer agrees to assign time off as equitably as possible over 
Christmas and New Year's endeavoring to grant each nurse as many consecutive days 
off as reasonably possible over either Christmas Day or New Year's Day. As much as 
reasonably possible, Christmas Eve and Boxing Day shall be assigned with Christmas 
Day; New Year's Eve shall be assigned with New Year's Day, unless otherwise mutually 
agreed. 
 

2206 A full-time nurse may accumulate a total of five (5) days (inclusive of the 
Float Holiday) in lieu of Recognized Holidays to be taken at such time as the nurse 
requests in writing and receives approval in accordance with clause 1501. Unless 
otherwise agreed between the Employer and the nurse, accumulated days in lieu of 
Recognized Holidays must be taken within the calendar year in which they were 
earned. 
 

ARTICLE 23 -- INCOME PROTECTION AND WORKERS 

COMPENSATION 
 

2301 A nurse is entitled to receive, from her/his accumulated income protection 
credits, pay at her/his regular rate with respect to periods when: 
 
(i) She/he is unable to work her/his regularly scheduled shift because of an 

incapacitation due to accident or/and illness, however, a nurse shall not 
receive income protection benefits for any period of time during which she/he 
is eligible for wage loss benefits from either the Workersô Compensation 
Board (subject to clause 2303) or the Manitoba Public Insurance as a result 
of a motor vehicle accident, or 

(ii) In the opinion of the Employer, her/his presence at work constitutes a health    
hazard to the residents or staff, or 

(iii) She/he attends an appointment related to a medical/dental examination 
and/or treatment subject to clause 3703. 

 

2302  
 
(a) Nurses will accumulate income protection credits at the rate of one and one-

quarter (1.25) working days per month of employment from the date of 
beginning employment, or September 1, 1972, whichever date is the later, to 
a maximum accumulation of one hundred and sixty (160) days. 
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(b) Allocation of Accumulated Income Protection Credits 
 
 For each one and one-quarter (1.25) days of income protection credits 

accumulated, one day* shall be reserved exclusively for the nurse's personal 
use as outlined in clause 2301. The remaining one-quarter (.25) of a day* 
shall be reserved for either the nurse's personal use as outlined in clause 
2301, or for use in the event of family illness as specified in clause 2311. 
The Employer shall maintain an up to date record of the balance of income 
protection credits reserved for each of these purposes. 

   
 *In the nurse's first year of employment, amend "one day" to read "three-

quarters of a day" and amend "one-quarter of a day" to read "one-half of a 
day". 

 
(c) The Employer shall provide to the nurse within two (2) business days of 

receipt of a written request, the amount, in writing, of her/his accrued income 
protection credits. 

 

2303  
 
(a)  (i) A nurse who becomes injured or ill in the course of performing 

her/his duties must report such injury or illness as soon as 
possible to her/his immediate supervisor. 

 
 (ii) A nurse unable to work because of a work related injury or illness 

will inform the Employer immediately, in accordance with 
established procedures, so that a claim for compensation benefits 
can be forwarded to the Workersô Compensation Board (W.C.B.). 
Workersô Compensation payment will be paid directly to the nurse 
by W.C.B. 

 
  Where a nurse is unable to work because of injuries sustained in 

a motor vehicle accident she/he must advise her/his supervisor as 
soon as possible and she/he must submit a claim for benefits to 
the Manitoba Public Insurance (M.P.I.). The nurse shall be 
entitled to receive full income protection benefits for any period of 
time deemed to be a ñwaiting periodò by M.P.I. 

 
 (iii) Where a nurse has applied for W.C.B. or M.P.I. benefits and 

where a loss of normal salary would result while awaiting a 
W.C.B./M.P.I. decision, the nurse may elect to submit an 
application to the Employer requesting an advance subject to the 
following conditions: 

 
 (iv) Advance payment(s) shall not exceed the nurse's basic salary as 

defined in clause 3802 (exclusive of overtime), less the nurse's 
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usual income tax deductions, Canada Pension Plan contributions, 
and Employment Insurance contributions. 

 
 (v) The advance(s) will cover the period of time from the date of 

injury until the date the final W.C.B./M.P.I. decision is received, 
however in no case shall the total amount of the advance exceed 
seventy percent (70%) of the value of the nurse's accumulated 
income protection credits. 

 
 (vi) The nurse shall reimburse the Employer by assigning sufficient 

W.C.B./M.P.I. payments to be paid directly to the Employer to 
offset the total amount of the advance, or by repayment to the 
Employer immediately upon receipt of payment made by 
W.C.B./M.P.I. directly to the nurse. 

 
 (vii) In the event that the W.C.B./M.P.I. disallows the claim, including 

any appeal, the nurse shall be paid for the absence in accordance 
with the income protection provisions of this Collective Agreement 
and the Employer shall recover the total amount of the advance 
by payroll deduction. 

 
            (viii) Upon request, the Employer will provide a statement to the nurse 

indicating the amount of advance payment(s) made and 
repayment(s) received by the Employer. 

 
(b) (i) A nurse who has accumulated sufficient income protection credits 

may elect to submit an application to the Employer requesting that 
the Employer supplement the W.C.B./M.P.I. payments. The 
amount of such supplement will equal ten percent (10%) of the 
nurse's regular net salary not earned due to the time loss. Regular 
net salary will be based on the nurse's basic salary as defined in 
clause 3802 of the Collective Agreement (exclusive of overtime), 
less the nurse's usual income tax deduction, Canada Pension 
Plan contributions and Employment Insurance contributions.  

  
  The Employer's supplement shall be charged to the nurse's 

accumulated income protection credits and such supplement shall 
be paid until the nurse's accumulated income protection credits 
are exhausted, or until 119 calendar days have elapsed since the 
first day of supplement, whichever is less. 

 
 (ii) Subject to the provisions of each plan, the nurse may request the 

Employer to deduct from the supplement, if sufficient, the con-
tributions which would have been paid by the nurse to the 
Employer's pension plan and long term disability plan, dental plan 
and extended health benefits plan as if the nurse was not 
disabled. If the supplement is not sufficient, or where the nurse 
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elects to receive an advance, the nurse may, subject to the 
provisions of each plan, forward self-payments to the Employer to 
ensure the continuation of these benefit plans. The Employer will 
contribute its usual contributions to these benefit plans while the 
nurse contributes. 

 
 (iii) Further to this, the Employer shall notify Workers Compensation/ 

Manitoba Public Insurance of salary adjustments at the time they 
occur. 

 
 (iv) If at any time it is decided by the Workers Compensation 

Board/M.P.I. that any payment to be made to the nurse by the 
Employer must be offset against benefits otherwise payable by 
the Workers Compensation Board/Manitoba Public Insurance, 
then such payment shall not be payable. 

 
(c) Where the Workers Compensation Board/M.P.I. recommends a work 

assessment period or a modified return to work period, the Employer shall 
make every reasonable effort to arrange for such assessment/return subject 
to the W.C.B./M.P.I. covering all related costs. 

 

2304    The Employer shall be entitled to recover any income protection credits paid 
to a nurse if her/his employment is not continued beyond her/his probationary period, 
from the nurse's final termination cheque. 

 

2305 A nurse who is unable to report for work due to illness or injury shall inform 
her/his supervisor prior to the commencement of her/his next scheduled shift(s) as set 
out below. A nurse who fails without a valid reason to give notice as specified below will 
not be entitled to receive income protection credits for the shift(s) in question:  
 
 Prior to day shift - at least one (1) hour. 
 Prior to evening shift - at least three (3) hours. 
            Prior to night shift - at least three (3) hours. 

 

2306 The Employer, either at the time of notification by the nurse of claiming 
income protection credits, or by advance notice prior to future income protection claims, 
may require a medical certificate or report as proof of the validity of any claim for 
income protection and as proof of the nurse's ability to perform her/his regular duties.  
Failure to provide such a certificate when requested may disqualify a nurse from 
receiving accumulated income protection credits or may result in a refusal of permission 
for her/him to resume her/his duties. 
 

2307 Days off and Recognized Holidays, or days off in lieu of Recognized 
Holidays, which fall within a period of paid income protection shall not be considered a 
part of, or charged to, the nurse's accumulated income protection credits. 
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2308 At the effective date of this Collective Agreement, each nurse will retain 
income protection credits accumulated and not used to that date. 
 

2309 A nurse will inform the Employer in writing when a medical decision is made 
regarding elective surgery so that staff coverage for her/his intended absence may be 
arranged. Failure to give such notice shall result in non-entitlement to income protection 
benefits for the period of absence. 

 

2310 If hospitalized due to accident or illness while on scheduled vacation, a nurse 
may utilize income protection credits to cover the hospitalization and/or post-
hospitalization period, and the displaced vacation shall be re-scheduled at a time 
mutually agreed between the nurse and the Employer within the available time periods 
remaining during that vacation year.  Proof of such hospitalization and/or post-
hospitalization period shall be provided if requested. 

 

2311 Subject to the provisions of clause 2302, a nurse may use up to five (5) days 
of accumulated income protection credits in any one (1) calendar year for illness of a 
spouse, child (including childôs partner), or parent (including in-law). The Employer may 
require a medical certificate or report as proof of such family illness. 

 

2312 A nurse who has completed the probationary period and who is unable to 
perform her/his work by reason of an accident or illness not fully covered by income 
protection credits, upon providing an acceptable medical certificate, shall be granted 
unpaid leave of absence as required for recovery; her/his unpaid leave of absence shall 
be subject to review at three (3) months or lesser intervals at the discretion of the 
Employer. 
 

2313   A nurse who is on LTD/WCB/MPI at the commencement of her/his 
scheduled vacation shall, upon her/his request, have her/his vacation displaced.  Such 
vacation will be re-scheduled at a time mutually agreed between the nurse and the 
Employer within the available time periods remaining during that vacation year. Such 
vacation request to reschedule will only be considered upon completion of the final 
vacation scheduling process each year. If the current annual vacation is not used, then 
the Employer has the right to schedule the vacation prior to the end of the current 
vacation year or pay out any monies owing. 
 
 

ARTICLE 24 -- LEAVE OF ABSENCE 
 

2401  
 
(a)  A nurse will be required to submit a written request for any leave of absence 

unless otherwise herein stipulated. The request will specify:  
(i) the reason for the leave, 
(ii) the start date of the leave, and 
(iii) the anticipated end date of the leave. 
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(b) Leave of absence requests will be considered on an individual basis and 

may be allowed at the discretion of the Employer unless otherwise indicated 
in the Collective Agreement; however, requests for education leave will be 
given special consideration. 

 
(c )         Except in emergencies, leave of absence requests must be made at least 

four (4) weeks in advance of the start date. 
 
(d)          The Employer shall notify the nurse of her/his decision in writing, within ten 

(10) working days of receipt of the request. 
 
(e)  Requests for extension of educational leave, maternity leave, paternity leave, 

adoption leave and bereavement leave of absence will be granted if 
reasonably possible. 

 
(f)  Where a nurse requests to return to work prior to expiry of the leave of 

absence as set out in the approved request, the Employer shall have no 
obligation to return the nurse to work until such time that the leave of 
absence would have expired except as per clause 2407(g). However, this 
shall not preclude the nurse from returning earlier if shifts are available and 
the nurse wishes to make her/himself available in accordance with the 
procedure regarding occasional additional shifts. 

 

(g)  Where a nurse has been granted a leave of absence from her/his entire 
EFT, she/he shall be eligible to work additional available shifts.  However, 
she/he shall not have preference over part-time nurses or casual nurses who 
offer to work these shifts.  When she/he is awarded additional available 
shifts, she/he is compensated in accordance with clause 2703 (a) ï (e). 

 

(h)  Where a nurse has requested and been granted a partial leave of absence, 
she/he will be entitled to accrual of vacation, income protection credits and 
Recognized Holiday pay on a pro-rata basis of hours worked in accordance 
with the specific Collective Agreement provision. 

 

2402 Overstaying of leave of absence without valid reason may be deemed as a 
resignation. 
 

2403  
 
(a) The Employer shall make every reasonable effort to assure that a nurse 

granted leave of absence for any reason shall return to the same position. 
For leaves of absence for one (1) year or less, the nurse is assured of being 
placed in the same occupational classification and at the same step on 
her/his salary scale on her/his return, but she/he cannot be assured of being 
placed in the same nursing unit, position or shift. In the case of longer leaves 
of absence, a nurse may be placed in any position covered by this Collective 
Agreement and shall be reinstated at her/his previous hourly rate of pay, 
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provided that such hourly rate of pay shall not exceed the maximum for the 
position in which she/he is placed. Notwithstanding clause 3001, a nurse not 
placed in her/his former position will be given consideration over other 
nurses for the first vacancy made available to her/him in a similar position. 

 
(b) For leaves of absence where a Licensed Practical Nurse is eligible for or 

obtains a Registered Nurse/ Registered Psychiatric Nurse designation, it is 
understood by the parties that should the nurse not be successful in 
obtaining a Registered Nurse/Registered Psychiatric Nurse position within 
the Facility, she/he shall be considered a laid-off L.P.N. unless she/he has 
obtained her R.N./R.P.N. designation, at which point she/he shall be 
considered a laid-off R.N./R.P.N. 

 
(c) Where a Licensed Practical Nurse has been granted an educational leave of 

absence to pursue a Registered Nurse/Registered Psychiatric Nurse 
designation and the Employer has elected to post the position as permanent, 
it is understood by the parties that should the nurse be unsuccessful in this 
pursuit, she/he shall be considered a laid-off L.P.N. 

 

2404 There shall be no loss of income protection credit accumulation or vacation 
entitlement accumulation up to the date of beginning any leave of absence. 
 

2405 Income protection credits and vacation entitlements will continue to accrue 
during any leave of absence approved by the Employer of one (1) month or less. 

 

2406 Time Off for Education Activities: 
 
(a) At the discretion of the Employer, the Employer will grant time off with pay for 

at least one (1) nurse to attend professional or educational meetings, 
conventions, workshops and institutes within the Unicity area which are 
pertinent to the improvement of nursing care. 

 
(b) Where the Employer requires a nurse who is scheduled to work to attend 

educational conferences, workshops or programs, the nurse attending shall 
be without loss of regular salary, and the Employer shall pay the registration 
or tuition fees and related expenses. 

 
 Where the Employer requires a nurse who is not scheduled to work to attend 

educational conferences, workshops or programs, the Employer shall pay 
the nurseôs regular salary, the registration or tuition fees and related 
expenses. 

 
(c)  A nurse may apply for a maximum of two hundred dollars ($200.00) 

education allowance once per calendar year to attend approved educational 
workshops, courses and other such programs that are relevant to the nurseôs 
current area of practice. Requests for the $200 education allowance must be 
submitted to the Director of Care prior to attendance at such program. The 
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$200 education allowance shall be for reimbursement of tuition or 
registration fees and for recommended or required books or software and 
shall be payable upon satisfactory completion of the pre-approved program. 

 

2407 Parenting Leave: 
 
Parenting Leave consists of Maternity and Parental Leave.  Parental Leave includes 
Paternity and Adoption Leave.  A nurse shall be granted leave of absence for up to a 
maximum of fifty-four (54) weeks where she/he qualifies for Maternity Leave and 
Parental Leave, Paternity Leave or Adoption Leave. 
 
(a) Maternity Leave ï Up to seventeen (17) weeks of Maternity Leave without 

pay will be granted subject to the following conditions: 
  

(i)   A written request must be submitted not later than the end of the 
fifth (5th) month of pregnancy and not less than one (1) month 
before the intended date of the leave. 

 
(ii) If requested by the nurse, unpaid Maternity Leave of shorter 

duration may be granted at the discretion of the Employer. 
 
(iii) The Employer is entitled to require a nurse to stop work if the 

state of her health as verified by a qualified medical practitioner 
becomes incompatible with the requirements of her job.  

 

Effective June 1, 2009, replace clause 2407(a) in its entirety with the following 

new clause 2407(a): 
 
(a) Maternity Leave 

A nurse who qualifies for Maternity Leave may apply for such leave in 
accordance with either Maternity Leave Plan óAô or Maternity Leave Plan óBô, 
but not both. 
 
(i) Maternity Leave Plan ñAò (Plan A): 
 

                   1. Plan A will provide a nurse with up to seventeen (17) 
weeks of Maternity Leave without pay subject to the 
following conditions: 
(a) The nurse shall submit a written request for 

Maternity Leave under Plan A to the 
Employer not later than the end of the fifth 
(5th) month of pregnancy and not less than 
one (1) month before the intended start date 
of the Maternity Leave. 

                               (b) If requested by the nurse, Maternity Leave 
of shorter duration may be granted at the 
discretion of the Employer. 
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(c) The Employer is entitled to require a nurse 
to stop work in the case of unsatisfactory job 
performance or if the state of her health as 
verified by a duly qualified medical 
practitioner becomes incompatible with the 
requirements of her job. 

 
(ii) Maternity Leave Plan ñBò (Plan B): 
 

                       1. In order to qualify for Plan B, a pregnant nurse must: 
(a)      submit a written request for Maternity Leave 

under Plan B to the Employer at least four 
(4) weeks before the date specified in her 
application as the date on which she intends 
to commence such leave; 

(b) provide the Employer with a certificate from 
a duly qualified medical practitioner 
certifying that she is pregnant and specifying 
the estimated date of her delivery; and 

(c) provide the Employer with proof that she 
has applied for Employment Insurance (EI) 
benefits and that Human Resources 
Development Canada has agreed that the 
nurse qualifies for and is entitled to EI 
benefits pursuant to the Employment 
Insurance Act. 

(d) The Employer is entitled to require a nurse 
to stop work in the case of unsatisfactory job 
performance or if the state of her health, as 
verified by a duly qualified medical 
practitioner, becomes incompatible with the 
requirements of her job. 

 
2. A nurse applying for Maternity Leave under Plan B 

must sign an agreement with the Employer providing 
that: 
(a) she will return to work and remain in the 

employ of the Employer in either full-time or 
part-time status for at least six (6) months 
following her return to work;  where a full-
time nurse is the successful applicant for a 
part-time position which commences on the 
date of her return from Maternity Leave or at 
any time during the six (6) months following 
her return from Maternity Leave, she must 
remain in the employ of the Employer and 
work the working hours remaining in the 
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balance of the six (6) months of the full-time 
employment; and 

(b) she will return to work on the date of the 
expiry of her Maternity Leave and, where 
applicable, her Parental Leave unless this 
date is modified as per clause 2407(g) 
below. 

(c) Should she fail to return to work as provided 
under either of clauses 2407(a)(ii)(2)(a) or 
(b) above, she shall be indebted to the 
Employer for the full amount of the maternity 
leave allowance paid to her by the Employer 
during her entire period of Maternity Leave.  
Accordingly, she shall re-pay to the 
Employer the full amount of the maternity 
leave allowance. 

 
3.      A nurse who qualifies under clause 2407(a)(ii)(1) will 

be entitled to a Maternity Leave consisting of: 
(a) a period not exceeding seventeen (17) 

weeks if delivery occurs on or before the 
date of delivery specified in the certificate 
provided under clause 2407(a)(ii)(1)(b), or 

(b) a period of seventeen (17) weeks plus an 
additional period equal to the period 
between the date of delivery specified in the 
certificate and the actual date of delivery, if 
delivery occurs after the date mentioned in 
that certificate provided under clause 
2407(a)(ii)(1)(b). 

(c) The Employer may, notwithstanding the 
above, vary the length of Maternity Leave 
upon receipt of a certificate from a duly 
qualified medical practitioner. 

 
4. During the period of Maternity Leave, a nurse who 

qualifies under Plan B will be entitled to a ómaternity 
leave allowanceô with the SUB Plan as follows: 
(a) for the first two (2) weeks a nurse shall 

receive ninety-three percent (93%) of her 
normal weekly earnings which will be paid 
as a single sum amount; 

(b) for up to a maximum of fifteen (15) 
additional weeks, bi-weekly payments equal 
to the difference between the EI benefits the 
nurse is eligible to receive and ninety-three 
percent (93%) of her normal weekly 
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earnings;  this difference will be paid as a 
single sum amount. 

 
(c) All other time absent as may be provided 

under this clause shall be an unpaid leave 
of absence. 

(d) For the purposes of this clause, normal 
weekly earnings shall mean the nurseôs 
gross earnings less all deductions for the 
period of time reported to EI. 

 
5. Plan B does not apply to a newly hired nurse 

occupying a term position. 
 
6. Maternity Leave under Plan B shall be an unpaid leave 

of absence.  Income protection credits and vacation 
entitlement shall not accrue during this leave of 
absence. 

 
(b) Parental Leave  

 
(i) In order to qualify for Parental Leave, a nurse must be the natural 

mother of a child or be the natural father of a child or must 
assume actual care and custody of his newborn child (Paternity 
Leave) or adopt a child under the law of the Province (Adoption 
Leave) or be a partner in a relationship who assumes care and 
custody of a child. 

 
(ii) A nurse who qualifies for Parental Leave, except in the case of 

Adoption Leave as specified below, must submit to the Employer 
an application in writing for Parental Leave at least four (4) weeks 
before the intended date of the commencement of the leave. 

 
(iii) In the case of Adoption Leave, the nurse must submit a written 

request for such leave.  The nurse may commence adoption 
leave upon one (1) day's notice provided that application for such 
leave is made when the adoption has been approved and the 
Employer is kept informed of the progress of the adoption 
proceedings. 

 
(iv) A nurse who qualifies in accordance with (i), (ii) and (iii) will be 

granted Parental Leave without pay for a continuous period of up 
to fifty-four (54) weeks inclusive of maternity leave and vacation 
as specified in (c) below.  If requested by the nurse, extensions to 
leaves under this clause will be granted in accordance with clause 
2401. 
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(c) Except as outlined below, any nurse must use current annual vacation, 
which was earned during the previous vacation year, during the current 
vacation year.  If the current annual vacation is not used, then the Employer 
has the right to schedule the vacation prior to the end of the current vacation 
year or pay out any monies owing. 

 
Where Parenting leave is thirty-seven (37) weeks or less, vacation shall be 
scheduled and taken in accordance with the provisions of the Collective 
Agreement.  No carry-over of vacation is permitted. 

 
Where Maternity and/or Parental Leave exceeds thirty-seven (37) weeks, the 
nurse may elect to carry over to the next vacation year, up to five (5) days of 
current annual vacation.  The balance of the current annual vacation will be 
paid out at a time immediately following the period during which EI benefits 
were payable (even if this period extends into the following vacation year). 

 
Any vacation earned up to the time of the commencement of leave in 
accordance with clause 2407 (a), (b), or (c) will be retained and will be 
available to be taken in the following vacation year. 

 
(d) Subject to clause 2407(e) below, Parental Leave must commence no later 

than the first anniversary date of the birth or adoption of the child or on the 
date on which the child comes into actual care and custody of the nurse. 

 
(e) Where a nurse takes Parental Leave in addition to Maternity Leave, the 

nurse must commence the Parental Leave immediately on the expiry of the 
Maternity Leave without a return to work unless otherwise approved by the 
Employer. 

 
(f) Three (3) days of paid leave of absence (24 hours) shall be granted to a full-

time nurse prior to the commencement of Maternity, Paternity, or Adoption 
Leave or at the time of the birth or adoption of a child.  If the nurse is taking 
Maternity, Paternity, or Adoption Leave, the nurse will use this three (3) days 
of paid leave to replace scheduled hours of work immediately prior to the 
Sunday of the week the Maternity, Paternity, or Adoption Leave commences. 

 
Part-time nurses shall be entitled to a pro rata amount of this leave based on 
their hours paid at regular rate of pay in the previous six (6) months. 

 
(g) A nurse may end Maternity or Parental Leave earlier than the expiry date of 

the leave by giving the Employer written notice at least two (2) weeks or one 
pay period, whichever is longer, before the day the nurse wants to end the 
leave. 
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2408 Union Leave: 
 
(a) Leave of absence without loss of seniority, salary or benefits shall be granted 

to Union representatives for the purpose of attendance at Manitoba Nurses' 
Union, Canadian Federation of Nursesô Unions, and/or Canadian Labour 
Congress meetings or seminars. It is understood that requests for Union 
leave will be made at least two (2) weeks in advance except in emergency 
circumstances.  The Manitoba Nurses' Union will reimburse the Employer for 
the cost of the salary and the benefits. In order to assist the Employer with 
planning for staffing replacement, the Union commits to: 

 
            (i)     provide notice of tentative dates for meetings as soon as they are 

known (i.e. Annual Meetings and Board meeting dates for the 
upcoming year no later than June 1st). 

  
 (ii)   limiting the number of Union representatives requesting approved 

leave from the facility on any single day to two(2) nurses from a 
nursing unit/station up to a maximum of three (3) from each 
facility. 

 
(b) Subject to four (4) weeks notice, a nurse elected or selected to a full-time 

position with the Manitoba Nurses' Union or the Canadian Federation of 
Nurses' Unions or the Canadian Labour Congress shall be granted leave of 
absence without loss of seniority, salary or benefits for a period of up to two 
(2) years.  Such leave shall be renewed each year, on request, during 
her/his term of office. It is understood that the Manitoba Nurses' Union will 
reimburse the Employer for the total recovery of payroll and related costs. 

 

2409 Leave Re Citizenship: 
 
Nurses shall be allowed the necessary time off without pay to attend citizenship court to 
become a Canadian citizen. 
 

2410 Bereavement Leave: 
 
(a) Bereavement leave of up to four (4) working days without loss of pay shall be 

granted in the event of death of a spouse, common-law spouse, child, step-

child, parent, sibling, father-in-law, mother-in-law, grandparent, grandparent-
in-law, grandchild, brother-in-law, sister-in-law, daughter-in-law, son-in-law, 
former legal guardian, fiance, and any other relative who has been residing 
in the same household. Such days may be taken only in the period which 
extends from the date of death up to and including the day following 
interment, or four (4) calendar days following the death, whichever is the 
greater. Bereavement leave may be extended by up to two (2) additional 
working days as may be necessitated by reason of travel to attend the 
funeral. A relationship of at least six (6) months duration is required for the 
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nurse to qualify for this provision in case of death of a common-law spouse 
or fiance. 

 
 One (1) bereavement leave day may be retained at the nurseôs request for 

use in the case where actual interment or cremation is at a later date. 
 
(b) Necessary time off, up to one (1) day at basic pay may be granted to a nurse 

to attend a funeral as a pallbearer or mourner. 
 

2411 Jury and Witness Duty: 
 
A nurse required to serve as a juror or subpoenaed as a witness in any court of law 
shall receive leave of absence without loss of pay and remit to the Employer any 
payment received except reimbursement of expenses. 

 

2412     Leave re Public Office:   
 
A nurse will be granted unpaid leave of absence to enable her/him, if nominated, to 
campaign for public office and, if elected, to serve her/his term(s) of office. 
 

2413     Subject to the provisions of each benefit plan, a nurse granted leave of 
absence without pay for a period exceeding four (4) weeks may prepay all monthly 
payroll deductions which will become due during such absence, with the exception of 
Union dues. 
 

2414 Compassionate Care Leave:   
 
A nurse shall receive Compassionate Care Leave without pay to provide care or 
support to a seriously ill family member, subject to the following conditions: 
 
(a) A nurse must have completed at least thirty (30) days of employment as of 

the intended date of leave. 
 
(b) A nurse who wishes to take a leave under this section must give the 

Employer notice of at least one (1) pay period, unless circumstances 
necessitate a shorter period. 

 
(c) A nurse may take no more than two (2) periods of leave, totaling no more 

than eight (8) weeks, which must end no later than twenty-six (26) weeks 
after the day the first period of leave began.  No period of leave may be less 
than one (1) weekôs duration. 

 
(d) For a nurse to be eligible for leave, a physician who provides care to the 

family member must issue a certificate stating that: 
             

(1) a family member of the nurse has a serious medical condition with 
a significant risk of death within twenty-six (26) weeks from 
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  (i) the day the certificate is issued, or 
                      (ii) if the leave was begun before the certificate was 

issued, the day the leave began; and 
            (2) the family member requires the care or support of one (1) or more 

family members. 
 
 The nurse must give the Employer a copy of the physicianôs certificate as 

soon as possible. 
 
(e) A family member for the purpose of this article shall be defined as any family 

member recognized under the Compassionate Care Benefits provision of the 
Employment Insurance Act. 

 
(f) Unless otherwise mutually agreed, a nurse may end her/his Compassionate 

Care Leave earlier than eight (8) weeks by giving the Employer at least forty-
eight (48) hours notice.  Any additional available shifts resulting from 
Compassionate Care Leave being granted shall be clearly indicated as 
ñCompassionate Care Leave shifts ï subject to forty-eight (48) hours notice 
of cancellationò.   

 
(g) Seniority shall be retained/accrued as per Article 25. 
 
(h) In the event that the death of a family member occurs during this period of 

leave, the nurse shall be eligible for Bereavement Leave as outlined in 
clause 2410.   

 
(i) Subject to the provisions of clause 2302, a nurse may apply to utilize income 

protection to cover part or all of the two (2) week Employment Insurance 
waiting period. 

 

ARTICLE 25 -- SENIORITY 
 

2501 "Seniority" shall be defined as the length of the nurse's continuous 
employment from the last date on which she/he commenced work with the Employer. 
Seniority accumulated by nurses up to December 31, 1979 shall be retained; and 
effective from January 1, 1980 seniority will be calculated in accordance with regular 
hours worked. 
 

2502 Seniority shall be considered as the governing factor in vacancy selection, 
promotions, transfers and demotions provided that all other selection criteria are equal.  
Seniority of a nurse relates to the seniority of other nurses in the same occupational 
classification and shall transfer with the nurse when moving from one occupational  
classification to another. 

 

2503 The seniority of a nurse will be retained but will not accrue if: 
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(i) she/he is on any unpaid leave of absence in excess of four (4) consecutive 
weeks except as those referenced in (ii) below, and those referenced in 
clause 2504; 

(ii) she/he is on an unpaid leave of absence due to injury or illness which may 
be compensable by Workers Compensation, MPI or LTD for a period of 
more than two (2) years from the date of the first absence from work related 
to the injury or illness. 

(iii) she/he is on an educational leave of absence in excess of two (2) years. 
(iv) she/he is laid off for more than twenty-six (26) weeks and less than three (3) 

years. 
(v) she/he obtains a term position of fifty-four (54) weeks or less outside the 

bargaining unit. 
 

2504 The seniority of a nurse will be retained and will accrue if: 
 
(i) she/he is on any period of paid leave of absence; 
(ii) she/he is on any period of Employer paid income protection; 
(iii) she/he is on an educational leave of absence up to two (2) years; 
(iv) she/he is on an unpaid leave of absence due to injury or illness which may 

be compensable by Workers Compensation, MPI or LTD for a period of up 
to two (2) years from the date of the first absence from work related to the 
injury or illness; 

(v) she/he is on any period of unpaid leave of absence of less than four (4) 
weeks, except those referenced in (iv) above; 

(vi) she/he is laid off for less than twenty-six (26) weeks; 
(vii) she/he is on parenting leave; 
(viii)     she/he is on a full-time union leave in accordance with clause 2408 (b). 
 
Note: Accrual under these provisions is based on the nurse's regular EFT. 
 

2505 The seniority of a nurse will terminate if: 
 
(i) she/he resigns; 
(ii) she/he is discharged, and not reinstated under the grievance procedure; 
(iii) she/he is laid off for more than three (3) years; 
(iv) she/he fails to report for duty within seven (7) days after notification to do so 

subject to clause 2705; 
(v) she/he fails to report for work as scheduled at the end of a leave of  
 absence, vacation, or suspension without valid reason; 
(vi) she/he is permanently assigned a position outside of the scope of the 

bargaining unit or she/he obtains  a term position outside the bargaining unit 
which is greater than 54 weeks. 

 

2506 If a nurse is retained beyond the probationary period, her/his seniority will 
date from the first day of employment with the Employer. 
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2507 The Employer shall once annually, by January 31
st
, provide the Union with a 

seniority listing of names of nurses within the scope of this Collective Agreement, 
together with the length of each nurse's continuous employment with the Employer. Any 
alleged errors in the list will be brought to the attention of the Employer by the Union 
and will be corrected as soon as possible. 
 

ARTICLE 26 -- TERMINATION OF EMPLOYMENT 
  

2601  
 
(a) Two (2) weeks notice of intention to terminate employment, exclusive of any 

vacation due, shall be given in writing by the party initiating the termination 
except in the case of just cause for immediate dismissal. 

 
(b) Four (4) weeks notice of intention to terminate employment by a Nursing 

Coordinator, exclusive of any vacation due, shall be given in writing by the 
party initiating the termination except in the case of just cause for immediate 
dismissal. 

 

2602 The Employer may give equivalent pay in lieu of notice or deduct equivalent 
pay from the nurse's terminal pay when she/he fails to give the required notice. 
 

2603 Each nurse shall receive all salary earned to the date of termination and pay 
in lieu of unused vacation within ten (10) working days following her/his effective 
termination date. 
 

ARTICLE 27 -- LAYOFF AND RECALL 
 

2701 When a reduction in the working force becomes necessary, the Employer 
will provide as much advance notice as possible to the Union. The Employer and the 
Union will meet to discuss the issues related to the reduction in the working force. 
Nurses will be laid off in reverse order of seniority within their occupational 
classification, subject only to more senior nurses being qualified and willing to perform 
the required work. 
 

2702 Notice of intention of layoff or equivalent pay thereof shall be given by 
personal service or by registered mail to the nurse(s) concerned and a copy of the 
notice forwarded to the Union. Notice shall be as follows: 
 

 Layoffs of six (6) weeks or less - at least two (2) weeks notice; 

 Layoffs of longer than six (6) weeks - at least four (4) weeks notice. 
 

A nurse who is on layoff shall not be entitled to notice of layoff when she/he comes 
back to work for occasional additional shifts or works in a term position. 
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2703 No layoff of full-time or part-time nurses shall occur when casual nurses are 
being employed, unless no full-time or part-time nurse on staff is qualified, competent 
and willing to fill the position(s) in question. 
 
Notwithstanding clause 3402, additional available shifts shall be offered to a nurse on 
layoff, before part-time and casual nurses, provided she/he is qualified, competent and 
willing to perform the required work. The available shifts accepted by the nurse on layoff 
may equal the nurse's regular E.F.T. 
 
In the event the nurse accepts additional available shifts, the provisions of the 
Collective Agreement shall be applicable except as modified hereinafter: 
 
(a) vacation pay shall be calculated in accordance with section 2103 and shall 

be paid at the prevailing rate for the nurse on each pay cheque, and shall be 
prorated on the basis of hours paid at regular rate of pay, 

 
(b) income protection accumulation shall be calculated as follows: 
 
 Hours actually worked 
 by the laid-off nurse   Entitlement of 
 ------------------------------- X Full-time Nurse 
 Full-time Hours 
 
(c) in the event the layoff is longer than twenty-six (26) weeks, seniority shall be 

calculated in accordance with regular hours worked, 
 
(d) the nurse shall be paid four point two five percent (4.25%) [four point six two 

percent (4.62%) effective February 18, 2008] of the basic rate of pay in lieu 
of time off on Recognized Holidays. Such holiday pay shall be calculated on 
all paid hours and shall be included in each pay cheque, 

 
(e) Participation in benefit plans is subject to the provisions of each plan. 
 
 Any period of time during the layoff when the nurse works additional 

available shifts or works in a term position shall not extend the three (3) year 
period referenced in Article 25. 

 
 However, a nurse on layoff who agrees to work in a term position shall retain 

her/his right to be recalled into a permanent position while working in the 
term position. 

 

2704 No new nurse will be hired when other nurses are on layoff except for 
reasons of a special skill requirement. 
 

2705 Nurses shall be recalled in seniority order to available positions in equal or 
lower paid occupational classifications provided they are qualified to perform the 
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required work. Such recall shall be made by registered mail or by personal service and 
shall provide for at least one (1) week's notice to report back to work. 
    
The nurses affected will contact the Director of Care by telephone not later than four (4) 
days, excluding Saturdays, Sundays and Recognized Holidays following the notice of 
recall being delivered.  Failure to notify as above shall result in the nurse being placed 
last on the recall list. 
 
A nurse being placed last on the recall list who is subsequently recalled to work and 
who fails to report for duty as scheduled without valid reason shall have her/his 
employment terminated.   

 

2706 In the event of a deletion of an occupied position, as much notice as 
possible shall be given to the incumbent who will be entitled to exercise her/his seniority 
rights, subject to her/his ability, performance and qualifications, to displace a nurse in a 
position of equal or lower occupational classification. Any nurse thus displaced shall 
also be entitled to a like exercise of seniority rights. 
 

 2707 Laid off nurses shall be entitled to apply for nursing job vacancies other than 
those to which they have recall rights. Copies of job postings will be sent to the 
President of the Local during the period when any nurses are on layoff. 

 

2708 Accumulated vacation entitlement shall be paid out at time of layoff except 
where, prior to the date of layoff, a nurse has been awarded a term or permanent 
position which commences within four (4) weeks of date of layoff. 

 

2709 Nurses who are absent from work due to a leave of absence for any reason 
shall be advised of layoff or deletion of their position, in writing to their last known 
address and in accordance with this Collective Agreement and shall be required to 
comply with all provisions of this Collective Agreement except that they shall not be 
expected to return to work prior to the expiry of their leave of absence. 
 

ARTICLE 28 -- PROMOTION AND SECONDMENT 
 

2801 A nurse receiving a promotion will commence at the greater of the minimum 
salary of the new position or one (1) increment step above her/his salary previous to the 
promotion. 
 

2802 The nurse's anniversary date of employment prior to promotion shall 
continue to govern with respect to increments. 
 

2803 The first three (3) calendar months following a nurse's promotion shall be 
considered to be a trial period. During the first six (6) weeks of this trial period, the 
nurse may return to her/his former position at her/his request or be returned to her/his 
former position by the Employer. During the last six (6) weeks of this trial period, she/he 
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may return to her/his former occupational classification at her/his request or be returned 
to her/his former occupational classification by the Employer. 
 

ARTICLE 29 -- DISCIPLINE, DEMOTION AND ACCESS TO 

PERSONNEL FILE 
 

2901 In all instances where the Employer considers that a nurse warrants 
disciplinary action, the Employer shall take such action at a meeting with the nurse and 
shall give the nurse advance notice of the nature of the complaint. The nurse may be 
accompanied at the meeting by a Union representative/member. 
 

2902 If the action referred to in clause 2901 above results in a written warning, 
suspension, demotion or dismissal of a nurse, the Employer shall notify the nurse in 
writing of the action taken and the reasons either by registered mail or personal service. 
 

2903 A nurse who is demoted due to inadequate performance shall be paid at the 
step of the lower scale that corresponds to her/his level of experience. 

 

2904 If a nurse is reclassified to a lower paid position because of changing 
conditions within the Facility, she/he will retain her/his current salary level until the 
salary scale of the lower position reaches her/his level of salary. 

 

2905 A nurse, accompanied by a Union representative if she/he so elects, shall be 
given every reasonable opportunity to examine any document which is placed in her/his 
personnel file, including, but not limited to, those documents which may be utilized to 
substantiate a disciplinary action against her/him, and her/his reply to any such 
document shall also be placed in her/his personnel file.  Upon written request, the nurse 
shall also receive an exact copy of such document. The Employer agrees to remove 
from the personnel file of the nurse and destroy any disciplinary documentation after 
fifteen (15) months providing no similar incidents occur within that period. 
 

2906 A nurse shall have recourse to the grievance procedure to dispute any 
derogatory entry in her/his personnel file.  The Employer agrees not to introduce as 
evidence any such derogatory entry at any hearing unless the nurse has been made 
aware of its contents at the time of filing or a reasonable time thereafter. Any nurse who 
has been terminated may consult her/his file and upon written request shall receive 
copies of specified documents so long as the written request is made within sixty (60) 
days of her/his termination  

 

2907 There shall be one (1) personnel file maintained by the Employer for each 
nurse. 
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ARTICLE 30 -- VACANCIES, TERM POSITIONS AND NEW 

POSITIONS 
 

3001 The Employer agrees to post notices of vacant, term or new positions (job 
posting) covered under this Collective Agreement for at least seven (7) days to enable 
nurses presently in the employ of the Employer to apply for same.  Such job posting 
shall not preclude the Employer from advertising outside the Employer's premises. 
All postings shall state minimum qualifications required, the equivalent to full-time 
(E.F.T.) and the date of closing of the job posting.  Job descriptions shall be available to 
applicants on request. 
 

3002 Provided that equivalent qualifications are met, preference shall be given to 
nurses presently in the employ of the Employer who have submitted a written 
application for the job posting. 

 

3003    Each nurse who applies in writing, including email or fax applications, for a 
job posting will be notified in writing of the disposition of her/his application.  The name 
of the successful applicant and the position awarded will be posted on the bulletin 
board for a period of seven (7) calendar days with a copy of this information forwarded 
to the Union. 

 

3004 The applicant selected for a job posting shall, within two (2) weeks of the 
selection being made, receive written confirmation regarding starting date and starting 
salary. 
 

3005 Term Position: 
 
(a) A term position is a position occupied by a full-time or part-time nurse for a 

specified period of time, up to a maximum of sixty (60) weeks, to replace a 
nurse(s) who is/are on vacation or leave of absence, or to carry out a special 
short term project or where the Employer has provided notice of permanent 
deletion of position(s) under the Memorandum of Understanding regarding 
Employment Security, or as otherwise mutually agreed between the Union 
and the Employer.  If the Employer determines there is a term position to be 
filled by a nurse, the term position shall be posted in accordance with Article 
30. This shall not preclude the Employer from utilizing part-time nurses 
and/or casual nurses to work available shifts as specified in Articles 34 and 
35 when the Employer decides that a term position is not required. 

 
(b) The Employer shall provide written confirmation of the start and expiry dates 

of the term position prior to the nurse's commencement in the position. This 
period may be extended if the Employer so requests and the Union agrees. 

 
(c)  The maximum duration specified in  clause 3005(a)  for term positions shall 

not apply in situations where a nurse is absent indefinitely due to Workers 
Compensation and/or illness and/or accident or where there is a temporary 
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vacancy due to leave for Public Office. In these cases, the Employer shall 
state on the job posting that the said term position is an "Indefinite Term" 
which will expire subject to a minimum of twenty-four (24) hours notice. The 
"Indefinite Term" will expire upon either the return to work or termination of 
employment of the nurse on leave. Any term positions directly resulting from 
the above procedure will be posted in the same manner. 

 
(d) In case a nurse on maternity or parental leave wants to exercise her/his right 

to return from such leave earlier than anticipated, having given appropriate 
notice as per clause 2407(g), the Employer shall state on the job posting that 
the said term position may expire sooner than indicated, subject to minimum 
notice of two (2) weeks or one pay period, whichever is longer.  Any term 
positions directly resulting from the filling of such a term position will be 
posted in the same manner. 

 
(e) The terms of this Collective Agreement shall be applicable to the nurse in 

term position, except that a nurse occupying a term position may be required 
to complete the term before being considered for other term positions within 
the bargaining unit. 

 
(f) On expiry of the term position, the nurse: 

 
(i) newly hired from outside the Facility, or a casual nurse from within 

the facility, shall be entitled to exercise her/his seniority rights to 
obtain any vacant position for which she/he is qualified, without 
interruption of seniority or benefits provided the nurse has applied 
for and has been awarded the position within four (4) weeks of the 
expiry of the term position and the position commences within six 
(6) weeks of the expiry of the term position. 

(ii)  who was employed by the Employer immediately prior to 
accepting the term position shall return to her/his former position if 
reasonably possible.  A nurse not returned to her/his former 
position shall be returned to her/his former occupational 
classification and employment status. 

 

ARTICLE 31 -- PROBATIONARY PERIOD 
 

3101 The period from the date of last employment to the completion of three (3) 
calendar months of employment for full-time nurses [and from the date of last 
employment to the later of completion of four (4) calendar months or thirty (30) shifts 
worked for part-time nurses] will be recognized as a probationary period.  During such 
period the nurse shall not have recourse to the grievance procedure for reasons of 
termination of employment for unsuitability or unsatisfactory performance.  This clause 
shall not preclude the Employer from extending the probationary period of a full-time or 
part-time nurse up to an additional three (3) calendar months providing that the 
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Employer gives written notification to the Union specifying the reason(s) for the 
extension. 
 

ARTICLE 32 -- PERFORMANCE APPRAISALS 
 

3201 The Employer shall complete a written appraisal of a nurse's performance at 
least bi- annually. Upon request, the nurse shall receive an exact copy of the appraisal. 
 

3202 The nurse shall have an opportunity to read and discuss such document with 
the Employer. 
 

3203 The nurse's signature on such document only signifies that the contents of 
the document have been read by the nurse, and discussed with her/him. 
 

3204 If the nurse disputes the appraisal, she/he may file a reply to the document 
in accordance with Article 29, or she/he may file a grievance under Article 12 of this 
Collective Agreement. 
 

ARTICLE 33 -- DAMAGE TO PERSONAL PROPERTY 
 

3301 In recognition of the fact that during the performance of their duties nurses 
may have their clothing or other personal property damaged, the Employer agrees to 
make appropriate compensation for same in accordance with Facility policy. 
 

ARTICLE 34 -- SPECIAL UNDERSTANDINGS RE PART-TIME 

NURSES 
 

3401    A part-time nurse shall be assigned and committed to work her/his EFT as            
agreed to in writing at the time of commencing employment.  This written agreement 
shall only be revised when the nurse secures an alternate position in accordance with 
the provisions of the Collective Agreement. 

 

3402 Part-time nurses who make known to the Employer that they wish to work 
occasional additional shifts, shall be given preference and first opportunity for such 
shifts unless this would put the part time nurse in an overtime position. 

 

3403   A part-time nurse called back to work hours in excess of a shift (as defined in           
1404) in any one (1) day shall be paid at overtime rates of pay with a guaranteed 
minimum of three (3) hours at overtime rates.  If the extra time worked under this 
subsection commences within less than three (3) hours before the start of a shift, the 
guaranteed minimum of overtime pay will not apply.  In such cases, the nurse will be 
paid at overtime rates from the time she/he starts to work to the beginning of her/his 
shift.  
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3404  
 
(a) Vacation pay shall be calculated as follows: 
 
 Hours Paid at Regular  
        Rate of Pay 
 (during vacation year) X Entitlement of a 
     Full-time Hours   Full-time Nurse 
 
(b) Part-time nurses shall receive their entitled vacation over a period of time 

equivalent to the vacation period of a full-time nurse and shall be paid her/his 
earned vacation pay proportionately during each week of scheduled 
vacation. 

 

3405 Income protection credits shall be determined on a percentage basis of 
hours actually worked at regular rate of pay as compared to full-time hours, in 
accordance with the following formula: 
 

Number of Hours Actually Worked 
          At Regular rate of Pay               X Entitlement of 
                      Full-time Hours              Full-time Nurses 
 

3406    Effective September 1, 2005, part-time nurses will be paid four point two five 
percent (4.25%) of their basic pay in lieu of time off on Recognized Holidays.  Such 
holiday pay shall be calculated on all hours worked and shall be included in each 
regular pay cheque. 
 
A part-time nurse must be in the employ of the Employer four (4) weeks previous to a 
Recognized Holiday to be eligible to receive Recognized Holiday pay. 
 
Effective February 18, 2008, part-time nurses will be paid four point six two percent 
(4.62%) of their basic pay in lieu of time off on Recognized Holidays.  Such holiday pay 
shall be paid on all hours worked within each bi-weekly pay period. 

 

A part-time nurse must be in the employ of the Employer four (4) weeks previous to a 
Recognized Holiday to be eligible to receive Recognized Holiday pay. 
 
Effective July 18, 2008, part-time nurses will be paid four point six two percent (4.62%) 
of their basic pay in lieu of time off on Recognized Holidays.  Such holiday pay shall be 
calculated on all paid hours (excluding overtime hours as defined in Article 16) within 
each bi-weekly pay period. 
 

3407    Seniority accumulated by a part-time nurse up to December 31, 1979 shall 
be retained; and effective from January 1, 1980 seniority will be calculated in 
accordance with regular hours worked. 
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ARTICLE 35 -- SPECIAL UNDERSTANDINGS RE CASUAL 

NURSES 
 

3501 A "casual nurse" is one called in occasionally by the Employer to replace a 
full-time or part-time nurse or to supplement regular staff coverage. 
 

3502 Casual nurses will receive vacation pay at the rate of six percent (6%) of the 
hours worked in a bi-weekly pay period. 
 

3503 Casual nurses are paid in accordance with Appendix "A" and "B" and shall 
receive a starting salary as described in Article 38. 
 
A casual nurse shall receive increments (calculated from the date of her/his last 
increment, or the nurseôs start date as the case may be) on the basis of one (1) 
increment for each 2080 hours worked. Where a full-time or part-time nurse elects to 
change her/his employment status to casual, she/he will receive the salary of the 
occupational classification into which she/he is assigned and at the same increment 
level that had been attained while working as a full-time or part-time nurse. 
 

3504 Casual nurses will be entitled to: 
 
(a) compensation for overtime worked in accordance with Article 16; 
(b) shift premium and weekend premium outlined in Article 17; 
(c) Responsibility Pay premium outlined in Article 19;  
(d) transportation allowance outlined in Article 20;  
(e) the rights outlined in clauses 2905, 2906, 2907. 
 

3505 Casual nurses required to work on a Recognized Holiday excluding 
Remembrance Day shall be paid at the rate of one and one-half (1.50) times their basic 
rate of pay. Casual nurses required to work on Remembrance Day shall be paid at the 
rate of double their basic rate of pay. 
 

3506 The Employer agrees to deduct union dues in an amount specified by the 
Union in any pay period for which the casual nurse receives any payment, and such 
dues shall be forwarded to the Manitoba Nurses' Union monthly in accordance with 
Article 5. 
 
In the event that no payment is made during the pay period the Employer shall have no 
responsibility to deduct and submit dues for that period. 
 

3507 A casual nurse reporting for work and finding no work available will be 
guaranteed three (3) hours pay at her/his basic rate of pay. 

 

3508 Articles 12 and 13 herein apply only with respect to the terms of this Article. 
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3509 Casual nurses shall accrue seniority for regular hours worked only for the 
purpose of Article 30 and only in situations related to competition for a position where 
there are no part-time or full-time nurse applicants.  On expiry of a term position, if a 
casual nurse is not successful in obtaining another term or permanent position in 
accordance with clause 3006 (a), she/he shall retain any previous casual seniority and 
seniority accrued while in the term position shall be converted to casual seniority. 
 
For the purpose of application for posted full-time and part-time postings, casual nurses 
are deemed to be in the employ of the Employer. 
 

ARTICLE 36 -- SPECIAL UNDERSTANDINGS RE GRADUATE 

NURSES, GRADUATE PRACTICAL NURSES AND GRADUATE 

PSYCHIATRIC NURSES  
 

The terms of this Collective Agreement shall be applicable to the non-registered/non-
licensed/graduate pending license nurse except as follows: 
   

3601 Termination: 
 
(a) In accordance with the Registered Nurses Act or the Registered Psychiatric 

Nurses Act or the relevant regulations to those Acts, failure of the Graduate 
Nurse or Graduate Psychiatric Nurse to successfully complete the 
examination required for registration within a twelve (12) month period will be 
deemed to be just cause for termination. 

 
(b) Failure of the Graduate Practical Nurse to successfully complete the 

examination required for licensure within an eighteen (18) month period, or 
as amended in the regulations of the Licensed Practical Nurses Act will be 
deemed to be just cause for termination. 

 

3602    Salaries and Increments of the Graduate Nurse, Graduate Practical Nurse 
and Graduate Psychiatric Nurse: 

 
(a) Starting salary of the newly graduated Graduate Nurse, Graduate Practical 

Nurse or Graduate Psychiatric Nurse awaiting initial registration as a 
Registered Nurse, Licensed Practical Nurse or Registered Psychiatric Nurse 
shall be discounted by eight percent (8%) until such time as 
registration/license is achieved.   

 
(b) The anniversary date of a newly graduated Graduate Nurse or Graduate                 

Psychiatric Nurse who obtains registration within one (1) year of 
commencing employment shall be the date of her/his commencement of 
employment. 
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(c) The anniversary date of a newly graduated Graduate Practical Nurse who 
obtains her/his license within an eighteen (18) month period of commencing 
employment (or within the time period as amended in the regulations of the 
LPN Act) shall be the date of her/his commencement of employment.  

 

3603 Out of Province Nurses: 
 
(a) A person in good standing as a Registered Nurse or a Registered Psychiatric 

Nurse in another province, country or territory whose name appears on the 
Graduate Nurse or Graduate Psychiatric Nurse register may commence 
employment at the Registered Nurse/ Registered Psychiatric Nurse rate and 
upon providing proof of registration in Manitoba not later than six (6) months 
following commencement of her/his employment, shall receive recognition of 
previous experience as specified in clause 3803, retroactive to the date of 
his/her employment. 

  
(b)      When registration of a nurse in good standing as a Registered Nurse or a            

Registered Psychiatric Nurse in another province, country or territory is 
obtained later than six (6) months but before one (1) year the anniversary 
date shall be the date on which registration is obtained. 

 
(c) A person in good standing as a Licensed Practical Nurse in another 

province, country or territory whose name appears on the Graduate Practical 
Nurse register may commence employment at the LPN start rate and upon 
providing proof of registration in Manitoba not later than six (6) months 
following commencement of her/his employment, shall receive recognition of 
previous experience as specified in clause 3803, retroactive to the date of 
his/her employment. 

  
(d) When registration of a nurse in good standing as a Licensed Practical Nurse 

in another province, country or territory is obtained later than six (6) months 
but before one (1) year the anniversary date shall be the date on which 
registration is obtained. 

 

ARTICLE 37 -- HEALTH PROGRAM 
 

3701 Health examinations required by the Employer shall be at the expense of the 
Employer. 
 
Notwithstanding clause 3701, the parties agree that the cost of pre-employment 
physical examinations is to be borne by the nurse. It is further agreed that if a 
prospective employee has had a physical examination within four (4) months of 
beginning employment, she/he shall not be required to have it repeated. 
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3702 With the approval of the Employer, a nurse may choose to be examined by a 
physician of her/his own choice, at her/his own expense, as long as the Employer 
receives a statement as to the fitness of the nurse from the physician. 
 

3703 Time off for medical/dental examinations and/or treatments may be granted 
and if granted such time off shall be chargeable against accumulated income protection 
credits. 
 

ARTICLE 38 -- SALARIES AND INCREMENTS 
 

3801 Nurses shall be paid in accordance with the Appendix "A" ï Salary Schedule 
attached hereto and forming part of this Collective Agreement. 
 

3802  
 
(a) ñBasic Salaryò or ñBasic Payò shall mean the rates of pay shown in Appendix 

ñAò 
 
(b) ñRegular Salaryò or ñRegular Payò shall mean the rates of pay shown in 

Appendix ñAò and Appendix ñBò 
 

3803  
 
(a) The Employer shall recognize previous geriatric or related nursing 

experience applicable to the position applied for on the basis of equivalent 
full-time experience as specified hereinafter: 

 
Length of Experience Starting Rate 

 
Less than 2080 year Start Rate 
2080 hours within past 4 years 1 Year Rate 
4160 hours within past 5 years 2 Year Rate 
6240 hours within past 6 years 3 Year Rate 
8320 hours within past 6 years 4 Year Rate 
10400 hours within past 7 years 5 Year Rate 

 
(b) The starting salary of a Registered Nurse or Registered Psychiatric Nurse 

who has had previous geriatric or medical experience as a Licensed 
Practical Nurse shall commence at the RN/RPN start rate specified in 
Appendix A, and after not more than three (3) months from the date of 
commencement of her/his employment as a Registered Nurse or Registered 
Psychiatric Nurse, the Employer shall, on the basis of written performance 
appraisal discussed with her/him, grant such additional increments as 
performance warrants, with a minimum of one (1) increment for each two (2) 
years worked as a Licensed Practical Nurse within the previous five (5) year 
period. 
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NOTE: In the event a nurse believes she/he has been improperly placed on the 

salary scale, in Appendix A, and brings it to the attention of the Employer 
and it is established that she/he has been improperly placed, the Employer 
shall not be obligated to provide any retroactive payment to the nurse for 
more than six (6) months from the date that she/he brought it to the 
attention of the Employer with the required supporting documentation. 

 

3804 Starting salaries are to be regarded as minimum and shall not prevent the 
Employer from granting a higher starting salary to any nurse, when in the judgement of 
the Employer, additional experience or other qualifications so warrant it. 
 

3805 Increments as specified in Appendix "A" shall be granted annually on the 
anniversary date of the nurse's employment, or on the otherwise presently recorded 
increment date, the latter of which shall take precedence; however, the Employer may, 
with reasonable cause and on the basis of a written performance appraisal previously 
discussed with the nurse, withhold an annual increment.   
 

3806 If a nurse takes an unpaid leave of absence, the annual date on which 
she/he will be paid an increment will be delayed for one (1) month for every full month 
she/he is on leave of absence. 
 

3807 The Employer will inform the Union of any new occupational classifications 
created which come under the scope of this Collective Agreement but do not fall within 
the terms of Appendix "A" and Appendix ñCò and the Union may enter into negotiations 
on the salary scale for such new occupational classifications by so informing the 
Employer within ten (10) days of receiving notice of the creation of a new occupational 
classification. In the event the parties are unable to reach agreement on the basic 
salary, the matter shall be referred to Arbitration as set forth in Article 13 herein. 

 

3808 Salary increases will not be delayed for education leave for periods of up to 
one (1) year. 
 

ARTICLE 39 -- EMPLOYEE BENEFIT PROGRAM 
 

3901 The Employer and the Union agree that the pension plan known as the 
"Extendicare (Canada) Inc. Registered Pension Plan" registered in the province of 
Manitoba, registration number M-66391, will remain in effect for the duration of this 
Collective Agreement. 
 
Effective October 19, 1998 nurses will contribute 5.0% of gross basic earnings up to the 
Canada Pension Plan Yearly Maximum Pensionable Earnings (YMPE) and 6.6% of 
gross basic earnings over the YMPE.  Contributions are matched by the Employer.  
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3902  
 
(a)  The Union and the Employer agree to the HEBP Disability & Rehabilitation 

Plan as the long term disability Plan (LTD Plan). 
 
(b) The LTD Plan premiums will be cost-shared as shown below: 

 
(i) Nurse shall pay 1% of her/his basic salary; 
(ii) The Employer shall pay 1.3% of the nurseôs basic salary. 
 
Effective October 31, 2009, the Employer will pay the entire premium to a 
maximum of 2.3%. 

 
(c) Eligible full-time and part-time nurses who work greater than fifteen (15) 

hours per week on average and who have completed three (3) months of 
continuous employment shall join the LTD Plan. 

 
(d) The elimination period is 119 calendar days; the maximum benefit payable 

will be as stipulated in the LTD Plan. 
 

3903 Effective January 15th, 2000, the Employer and the Union agree to 
implement the HEBP - Dental Plan on a 50-50 cost shared basis. 
 

3904 Effective January 15th, 2000, the Employer and the Union agree to 
implement the HEBP - Extended Health Benefits plan. Nurses shall pay 100% of the 
cost of the premiums. 
 

3905  
 
(a) Participation in the benefits plans is subject to the provisions of the individual 

benefit plan. 

(b) Any problems with regard to the insurer(s) acknowledging or honouring any 
claim(s) is a matter between the nurse and the insurer. The Employer has no 
liability to honour claim(s) rejected by the insurer(s). 

 

ARTICLE 40 -- STAFF DEVELOPMENT  
   

4001 The Employer shall provide during the normal hours of work a planned 
orientation program for nurses newly employed including such essential information as 
policies and procedures that apply in the place of employment, location of supplies and 
equipment, fire and disaster plans. 
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4002 The Employer shall provide, on a continuing basis, and during the normal 
hours of work, a program of inservice education for nurses. 
 

4003 The Employer shall provide in a central location, such reference materials as 
are required in relation to maintaining up to date knowledge of geriatric care. 
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APPENDIX "A" -- SALARIES 

 

A.1     Effective November 1, 2007 ï 4.8% increase - monthly salaries (hourly salaries shall be calculated as  

follows: monthly salary x 12) shall be paid as follows: 
                                           2080 
 

 Start 1 Year 2 Year 3 Year 4 Year 5 Year 6 Year 

Licensed  43318.384 44735.724 46134.616 47835.419 49394.516 51135.362 52956.354 

Practical Nurse 3609.865 3727.977 3844.551 3986.285 4116.210 4261.280 4413.029 

 20.826 21.508 22.180 22.998 23.747 24.584 25.460 

        

 Start 1 Year 2 Year 3 Year 4 Year 5 Year 6 Year 

Registered Nurse 56589.082 58564.105 60545.316 62609.717 64627.901 66713.869 68869.081 

Registered  4715.757 4880.342 5045.443 5217.476 5385.658 5559.489 5739.090 

Psychiatric Nurse 27.206 28.156 29.108 30.101 31.071 32.074 33.110 

        

 Start 1 Year 2 Year 3 Year 4 Year 5 Year 6 Year 

Nursing  61188.000 62800.557 64444.907 66531.366 68382.465 70243.110 72176.896 

Coordinator 5099.000 5233.380 5370.409 5544.281 5698.539 5853.592 6014.741 

 29.417 30.193 30.983 31.986 32.876 33.771 34.700 
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A.2     Effective November 1, 2008 ï 5.2% increase - monthly salaries (hourly salaries shall be calculated as  

follows: monthly salary x 12) shall be paid as follows: 
                                          2080 
    

 Start 1 Year 2 Year 3 Year 4 Year 5 Year 6 Year 

Licensed  45570.940 47061.982 48533.616 50322.861 51963.031 53794.400 55710.084 

Practical Nurse 3797.578 3921.832 4044.468 4193.572 4330.253 4482.867 4642.507 

 21.909 22.626 23.333 24.194 24.982 25.863 26.784 

        

 Start 1 Year 2 Year 3 Year 4 Year 5 Year 6 Year 

Registered Nurse 59531.715 61609.439 63693.672 65865.422 67988.551 70182.990 72450.273 

Registered  4960.976 5134.120 5307.806 5488.785 5665.713 5848.583 6037.523 

Psychiatric Nurse 28.621 29.620 30.622 31.666 32.687 33.742 34.832 

        

 Start 1 Year 2 Year 3 Year 4 Year 5 Year 6 Year 

Nursing  64369.776 66066.186 67796.042 69990.997 71938.354 73895.751 75930.095 

Coordinator 53640.148 5505.516 5649.670 5832.583 5994.863 6157.979 6327.508 

 30.947 31.763 32.594 33.650 34.586 35.527 36.505 
        

 

 
Nurses employed at the signing of this Collective Agreement will receive full retroactivity of salary increases to November 1, 
2007, based on hours paid. 
 
Upon application, nurses who have terminated employment with the Employer prior to the signing date of this Collective 
Agreement shall be entitled to retroactive pay of their salary increases for the period that they were employed between 
November 1, 2007 and the nurseôs date of termination.  Nurses will have a period of thirty (30) days from the date of 
ratification by the Union and the Employer to claim this retroactive pay.  If they fail to make a claim within the thirty (30) day 
period, their claim shall be disallowed. 



M N U / E x t e n d i c a r e  2 0 0 9   P a g e  | 56 

 

 

 

 

APPENDIX "B" -- ACADEMIC ALLOWANCES 
 
 
B. The non-cumulative additional rates of pay hereinafter set forth shall be paid 
to a nurse for academic attainments herein set forth: 

 
(a) Upon completion of an approved clinical course or a certificate in             

gerontological nursing, or the Nursing Unit Administration Course, or a                  
Registered Nurse with a Registered Psychiatric Nurse Diploma, or the Adult                  
Education Certificate,  or the University Certificate in Nursing (one year                  
course also called University Diploma in Nursing), or a Baccalaureate                  
Degree in Arts or Science from a recognized university; or the equivalent,                  
provided such preparation is relevant to the position held by the nurse or a                  
position to which a nurse may be promoted or transferred within Extendicare                 
(Canada) Inc. 

 
$0.29 per hour for all paid hours 

 
(b) For a Baccalaureate Degree in Nursing, or a University Certificate in Nursing, 

as described in (a) above, in addition to a Baccalaureate Degree in Arts or 
Science, or the equivalent in the opinion of the Employer: 

                  
$0.58 per hour for all paid hours. 
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APPENDIX "C" -- OCCUPATIONAL CLASSIFICATIONS 
 
 
  

Registered Nurse/Registered 

Psychiatric Nurse: 

A Registered Nurse or a Registered Psychiatric Nurse 
employed in a general duty position. 

  

Nursing Coordinator: A nurse who is responsible for the nursing activities 
and staff on a floor/unit on a twenty-four (24) hour 
basis and who may be assigned the responsibility for 
the facility in the absence of the Director of Care and 
Assistant Director of Care; or a nurse permanently 
responsible for the Nursing Home on evenings or 
nights; Staff Development Coordinator. 
 

LPN: A Licensed Practical Nurse is a person entitled to 
practice under the Licensed Practical Nurse's Act of 
Manitoba. 
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APPENDIX "D" -- DEFINITION OF FAMILY MEMBER FOR 

COMPASSIONATE CARE LEAVE 
 
 
 
Consistent with clause 2414(e), the following will be eligible family members for 
Compassionate Care Leave: 

 
 

 
A nurse can also take Compassionate Care leave to care for a gravely ill person who 
considers the nurse like a family member.  For instance a close friend or neighbour. 
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MEMORANDUM OF UNDERSTANDING 

SUPPLEMENTARY TO THE COLLECTIVE AGREEMENT 

BETWEEN 

EXTENDICARE (CANADA) INC. 

AND 

OAKVIEW TUXEDO NURSES LOCAL 8 OF THE 

MANITOBA NURSESô UNION 
 

Re:  ñCentralò Table Negotiations ï Interest Arbitration 

 
The Employer and the Union mutually agree that any and all salary increases resulting 
from the MOU re:  Interest Arbitration negotiated at the ñCentralò Bargaining Table 
between the Provincial Labour Relations Secretariat and the Manitoba Nursesô Union 
shall be implemented for all nurses employed at Oakview Place Nursing Home and 
Tuxedo Villa Nursing Home effective November 1, 2008. 
 

 
 
 

MEMORANDUM OF UNDERSTANDING 

SUPPLEMENTARY TO THE COLLECTIVE AGREEMENT 

BETWEEN 

EXTENDICARE (CANADA) INC. 

AND 

OAKVIEW TUXEDO NURSES LOCAL 8 OF THE  

MANITOBA NURSESô UNION 
 

Re:  Employment Security 

 
1.     Should the Employer plan to alter the delivery of health care and/or reduce 

the current complement of nurses, it will notify the Union in writing at least 
ninety (90) days in advance. 

 
2. In the event of planned employee reductions, the Union and the Employer 

will meet within twenty (20) days of the above date to examine the issue. 
 

3. Should the Employer decide to proceed with the reduction of nurses, it will 
meet with the Union within five (5) days to develop the process for the 
reductions. 

 
4. The principle of attrition in the process will be examined by the Employer and 

the Union. 
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5. Where reductions cannot be dealt with through attrition, clause 2706 shall 
apply.  Should the nurse choose to not exercise seniority rights under clause 
2706, then Layoff in accordance with Article 27 shall apply. 

 
6. In the event of #5 above occurring or in the event of the closure of the 

facility, the Employer and the Union will jointly investigate opportunities for 
the funding of retraining and redeployment of affected nurses. 

 
 

 
 

 

MEMORANDUM OF UNDERSTANDING 

SUPPLEMENTARY TO THE COLLECTIVE AGREEMENT 

BETWEEN 

EXTENDICARE (CANADA) INC. 

AND 

OAKVIEW TUXEDO NURSES LOCAL 8 OF THE 

MANITOBA NURSESô UNION 
 

Re:  Application of Collective Agreement 

 
The terms and conditions of this Collective Agreement shall have separate application 
at Oakview Place and Tuxedo Villa, except for the following which shall be portable in 
the event the nurse changes facilities through successful application for a posted 
position: 
 
Á accumulated income protection credits; 
Á length of employment applicable to rate at which vacation is earned; 
Á length of employment applicable to next increment date; 
Á continuation of all Benefit Plans; 
Á seniority credits  
Á a successfully completed probationary period 
  
Clause 2803 shall be applicable in the case of a nurse changing her place of 
employment (Oakview Place to Tuxedo Villa or vice versa), through successful 
application for a posted position. 
 
For the purposes of Redeployment, Oakview Place nurses (full time, part time, and 
casual) who make application at Tuxedo Villa for a position (and vice versa) will be 
given preferential treatment over nurses from the ñredeployment listò. 
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MEMORANDUM OF UNDERSTANDING 

SUPPLEMENTARY TO THE COLLECTIVE AGREEMENT 

BETWEEN 

EXTENDICARE (CANADA) INC. 

AND 

OAKVIEW TUXEDO NURSES LOCAL 8 OF THE 

MANITOBA NURSESô UNION 

 

Re:  Provisions for Part-time Nurses Occupying More Than One 

Position Within a Facility. 

 
For the term of the Collective Agreement expiring October 31, 2009, the Employer and 
the Union agree to the following terms for a part-time nurse occupying more than one 
(1) position within a Facility: 
 
(a) Part-time nurses shall be eligible to apply for and be awarded more than one 

(1) part-time position within the Facility. Where it is determined that it is not 
feasible for the nurse to work in more than one (1) position, the nurse will 
have the option of assuming the position applied for and relinquishing their 
former position.  If approved, it is understood that at no time will 
arrangements arising under this Memorandum be considered in violation of 
the Collective Agreement. 

 
(b) At no time shall the sum of the positions occupied exceed the equivalent of 

one (1.0) EFT.  However, it is agreed that daily hours within the positions 
may be scheduled to a maximum of twelve (12) hours in any one day, at the 
nurseôs regular rate of pay, with mutual agreement between the Employer, 
the nurse and the Union.  Notwithstanding the above, it is understood that a 
nurse who works more than the normal full-time hours in two (2) consecutive 
bi-weekly periods shall be compensated for the excess hours in accordance 
with Article 16. 

 
(c) Where the sum of the positions occupied equals one (1.0) EFT, the status of 

the nurse will continue to be part-time (i.e., her/his status will not be 
converted to full-time), and the provisions of Article 34 will apply based on 
the total of all active positions occupied, unless specified in this clause. 

 
(d) All salary-based benefits, i.e., pension and LTD, as applicable, shall be 

administered pursuant to the Collective Agreement on the basis of the total 
of all positions occupied. 

 
(e) All accrued benefits, i.e., vacation and income protection credits, shall be 

maintained and utilized on the basis of the total of all positions occupied. 
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(f) Requests for scheduling of vacation shall be submitted to the Director of 
Care (or designate) and the said requests will be considered by the Director 
of Care (or designate) in accordance with the provisions of clause 1806 
based upon the nurseôs seniority within each nursing unit/department where 
her positions are regularly scheduled. 

 
(g) Requests for unpaid or paid leaves of absence shall be submitted to the 

Director of Care (or designate) and shall be considered by the Director of 
Care (or designate) in accordance with the appropriate provisions of the 
Collective Agreement. 

 
(h) A nurse may hold more than one (1) position only within the same 

occupational classification. 
 
(i) Where a part-time nurse is later found to be unable to fulfill the commitment 

and responsibilities of the position(s), the affected nurse may be required by 
the Employer to or may, herself, relinquish one (1) of the positions occupied 
without any recourse to layoff provisions of the Collective Agreement.  In any 
event, the nurse will be given or will give two (2) weeks written notice to 
relinquish the position. 

 

 
 

                                                              

MEMORANDUM OF UNDERSTANDING 

SUPPLEMENTARY TO THE COLLECTIVE AGREEMENT 

BETWEEN 

EXTENDICARE (CANADA) INC. 

AND 

OAKVIEW TUXEDO NURSES LOCAL 8 OF THE 

MANITOBA NURSESô UNION 
 

Re:  Rehabilitation and Return To Work  

 
The Employer and the Union mutually agree that during the life of this Collective 
Agreement expiring on October 31, 2009, the Union shall be notified by the Employer if 
there is a request for a rehabilitation and/or return to work program for a nurse. 
 
The parties agree that the nurse, the Union and the Employer will be involved in 
meetings for the purpose of the rehabilitation and/or return to work program.  Where 
appropriate, by agreement between the Employer and the Union, job postings may be 
waived in order to reasonably facilitate the rehabilitation and/or return to work program. 
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MEMORANDUM OF UNDERSTANDING 

SUPPLEMENTARY TO THE COLLECTIVE AGREEMENT 

BETWEEN 

EXTENDICARE (CANADA) INC. 

AND 

OAKVIEW TUXEDO NURSES LOCAL 8 OF THE 

MANITOBA NURSESô UNION 
 

Re:  Agency Nurses 

 
The Employer commits to making reasonable efforts to minimize the use of nurses 
employed by outside agencies (ñagency nursesò) to fill occasional available straight time 
shifts in accordance with the following. 
 
The Employer affirms its commitment that straight time shifts, including those which 
result from unfilled vacant, term or new positions, will be offered first to facility nurses in 
accordance with the provisions of the Collective Agreement.  When nurses at the facility 
are not available at straight time, the facility may resort to seeking assistance from 
outside agencies. 
 
At the request of the Union, the Employer further agrees to meet with the Union on a 
quarterly basis to review trends and data (number of agency nurses used, reasons for 
use and process management used to attempt to obtain facility nurses) and explore 
alternatives to minimize the use of agency nurses to the greatest degree possible in 
respect of straight time shifts. 
 

 
 

MEMORANDUM OF UNDERSTANDING 

SUPPLEMENTARY TO THE COLLECTIVE AGREEMENT 

BETWEEN 

EXTENDICARE (CANADA) INC. 

AND 

OAKVIEW TUXEDO NURSES LOCAL 8 OF THE 

MANITOBA NURSESô UNION 
 
 

Re:  Portability Provisions for Nurses Employed with Kafco 

 
Subject to Extendicare (Canada) Inc. completing the acquisition of the Kafco nursing 
homes, the Union and the Employer agree to the following portability provisions for 
nurses employed with Kafco at any of Hillcrest Place, Red River Place, or Vista Park 
Lodge. 
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Effective the date coinciding with the foregoing condition and for the duration of the 
Collective Agreement expiring October 31, 2009, a nurse who is/was employed with 
Kafco who successfully completed her/his probationary period with Kafco and who 
voluntarily terminates her/his employment with Kafco and who commences employment 
with the Employer within twenty-one (21) calendar days of her termination date at Kafco 
shall be entitled to portability of the following: 
 
1. accumulated income protection credits to the maximum allowed under the 

Collective Agreement; 
2. length of employment for determination of her/his vacation accrual rate 

under the Collective Agreement; 
3. anniversary date of employment for determination of her/his next increment 

under the Collective Agreement; 
4. enrolment in a benefit plan(s) subject to the terms of the given benefit plan 

under the Collective Agreement; 
5. seniority credit subject to the Collective Agreement;  and, 
6. recognition of having successfully completed her/his probationary period 

under the Collective Agreement. 
 
It shall be the responsibility of the nurse to obtain from Kafco a statement of the 
foregoing items and deliver that statement to the Employer within thirty (30) days of 
commencing employment with the Employer, otherwise she shall not be entitled to the 
foregoing. 
 

 
  

MEMORANDUM OF UNDERSTANDING 

SUPPLEMENTARY TO THE COLLECTIVE AGREEMENT 

BETWEEN 

EXTENDICARE (CANADA) INC. 

AND 

OAKVIEW TUXEDO NURSES LOCAL 8 OF THE 

MANITOBA NURSESô UNION 
 
 

Re:  Independent Assessment Committee (IAC) Chairpersons 
 
For the term of the Collective Agreement expiring October 31, 2009, the Employer and 
the Union agree to the following roster of Independent Assessment Committee (IAC) 
Chairpersons in consideration of clause 1103(k)(i). 
 
Cathy Bochen Marilyn Robinson 
Dorothy Froman Jo-Anne McKenzie 
 

 
 
lgb.cope/342 


