
MEMORANDUM OF AGREEMENT  
 

between  
 

THE MANITOBA NURSES UNION 
(The “Union”) 

-and- 
 

PROVINCIAL HEALTH LABOUR RELATIONS SERVICES 
(“PHLRS”) 

 
on behalf of 

 
THE EMPLOYERS IN THE WINNIPEG-CHURCHILL HEALTH REGION, SHARED HEALTH 

REGION, NORTHERN HEALTH REGION, PRAIRIE MOUNTAIN HEALTH REGION, 
SOUTHERN HEALTH REGION AND INTERLAKE-EASTERN HEALTH REGION EMPLOYER 

ORGANIZATIONS 
 

(The “Employer”) 
 

Re: MOU # 49 Reconnection of Seniority 
 
WHEREAS retention and recruitment of nurses is a priority for health system Employers and the 
Manitoba Nurses Union; 
 
AND WHEREAS the previous Memorandum of Understanding Supplementary to the Collective 
Agreement dated December 7, 2022, contained language regarding reinstatement of seniority if 
a nurse was eligible and received the recruitment/retention incentive and they resigned or 
retired as of December 1, 2020 or later. 
 
AND WHEREAS during collective agreement bargaining for the 2024 to 2028 MNU Collective 
Agreement reconnection of seniority language was achieved.   
 
AND WHEREAS the parties hereby agree to the following revisions:  
 

A) A nurse who returns to employment from retirement or resignation to a position with any 
Employer listed in Appendix D of the Collective Agreement, who had resigned or retired 
as of January 1, 2018 or later and agrees to resume employment in a position with a two 
(2) year commitment at a minimum of 0.4 EFT, is eligible to have their past seniority 
reinstated for purposes of: 
 
1. placement of step on salary scale 
2. receiving seniority for vacancies as if maintained continuous employment 
3. receiving their vacation accrual rate at the time of retirement or resignation 
4. ability to use seniority for vacation selection purposes. 
 

B) A nurse who meets the criteria in A) above but does not agree to return for a two (2) year 
commitment, will only be eligible for 1. 2. and 3. above.  They will not be entitled to utilize 
previous seniority for vacation selection purposes.  For vacation selection purposes, the 
seniority utilized will be from their new hire date. 

 



Definitions – for the purposes of this MOA  
 
“Reconnection of Seniority” means reconnection of seniority as per MOU #49 or any other 
agreement between the parties. 
 
“Qualifying Nurse” (QN) means a nurse that qualifies for reconnection of seniority as per MOU 
#49 or any other agreement between the parties. 
 
“Qualifying Receiving Position” (QRP) means a position with a minimum 0.4 EFT to which a 
nurse has returned or will return to in order to qualify for reconnection of seniority.  
 
“Qualifying Former Position” (QFP) means an EFT position (non-casual) that the nurse formerly 
held, which the nurse resigned or retired from as of January 1, 2018 or later. 
 
1. Previous Step on Scale/Placement of Step on Salary Scale (excluding casuals) 
 

i. Confirm rate of pay when nurse resigned/retired from employment 
a. If the nurse had additional nursing hours during the period of 

resignation/retirement to the date of rehire use those hours in addition to the 
previous employer hours subject to Article 3803,3804 or 3810 as applicable in 
the calculation towards salary placement. 

ii. Confirm previous Continuous Service Date (seniority date) 
a. This date will be used and tracked for eligibility for the 15/20/25 year salary steps 

only. The period of time between resignation date and rehire date must be 
factored into the determination of the continuous service date for this purpose 
and does not count towards that date. 

b. Example: 
i. Nurse rehired April 1, 2025 
ii. Date of previous employment:  April 1, 2018 to April 1, 2023 (5 years of 

continuous service) 
iii. 2025 (year of rehire) minus previous 5 years of continuous service = 2020 
iv. Continuous service date for this purpose is April 1, 2020 
v. Eligible for 15 year salary step April 1, 2035 (if at top of the salary scale) 

 
A – Considerations for placement on 15, 20 or 25 year salary steps 
 
Implementation and application of the 15 and 25 year salary steps for the purposes of this 
Agreement is April 1, 2024.  
 
Salary scale for QNs for whom the 15, 20 or 25 year salary step would not apply as per 1) or 2) 
below, step placement shall be at the greater of; the nurse’s previous salary level at the QFP, or 
salary level at the QRP, or in accordance with any other applicable memoranda between the 
parties or in accordance with the recognition of previous experience clause(s) in Article 38 of the 
Collective Agreement. 
 
In addition to the above, the years of service in the QFP, and/or QFP plus existing QRP, shall 
be counted for advancement towards the 15, 20 or 25 steps. 
 
Example a) QN has 12 years of service from QFP, upon return to a QRP, the nurse would only 
require three (3) more years of service to qualify for the fifteen (15) year step. 
 



Example b) QN has 12 years of service from QFP and two (2) years of service from a QRP. The 
nurse would only require one (1) more year of service to complete in the QRP to qualify for the 
fifteen (15) year step.  
 
With respect to the 15, 20- or 25-year step, the parties further agree that where a nurse qualifies 
for reconnection of seniority, the following applies: 
 

1) Where a QN’s years of service in a QFP would have qualified for the 15, 20 or 25 
year step, had they been in place when the nurse resigned or retired, the QN 
shall be placed at the step corresponding to the years of service from the QFP on 
the current scale.  
 

2) Where a QN now occupies a QRP, the years of service from the QRP shall be 
added to years of service from the QFP, such that if the total combined years of 
service meets the 15, 20 or 25 year step, they shall be placed at the step, on the 
current scale corresponding to their combined years of service. 

 
Example c) Between the QRP (1 year) and QFP (22 years) the QN’s years of service equate to 
twenty-three (23) years. Therefore, the nurse would only require two (2) more years of service 
to reach the twenty-five (25) year step. 
 
With respect to the provisions above, the nurse shall request such placement in writing from the 
Employer, and where such years of service from previous seniority are confirmed, approval 
shall be retroactive to April 1st 2024 or the date the nurse occupies the QRP, whichever occurs 
later.  
 
2. Applicability for Term Positions 
 
If a nurse held a QFP and agrees to return or currently occupies a minimum of a 0.4 EFT term 
position of less than two (2) years, they will be eligible for numbers 1. 2. and 3. as identified in 
MOU #49.   
 
However, if the nurse’s term(s) is or has been extended beyond two (2) years or the nurse is 
successful in obtaining a permanent position at a minimum of a 0.4 EFT, the nurse may request 
in writing to the Employer for the ability to use seniority for vacation selection purposes as 
identified in number .4 of MOU #49. Such written request must be submitted to Employer within 
six (6) weeks of the term(s) extension beyond two (2) years or after successfully obtaining a 
permanent position.  Such written request will be reviewed by the Employer and shall be 
approved if the criteria is met.  The effective date of applicability of number .4 of the MOA for the 
approved requests is from the date of submission of the request to the Employer.  
 
The Employer agrees to send a communication to nurses advising of the process and where to 
direct requests.  Nurses that have previously moved prior to the signing of this MOU from a term 
position to a permanent position of 0.4 EFT or greater can request within one hundred and 
twenty (120) days of the date of signing this Memorandum of Agreement for the inclusion of 
number .4 of MOU # 49.   
 
3. Reconnection of Seniority – Nurses already rehired after holding a QFP but who have not 
yet had previous seniority and service reconnected, despite currently holding a QRP (0.4 EFT or 
greater)  
 



a. If a nurse was already rehired and previously held a QFP, the nurse will upon 
written request have their seniority (if applicable as per the terms and conditions 
of this MOA and MOU #49) reconnected as accrued in the QFP to their QRP.  
 

b. Salary Step Placement:  If advancement in salary is required as a result of 
reconnection of service from a QFP, the effective date of salary change would be 
April 1st, 2024 or date the nurse commenced the QRP whichever is later. 

 
c. Vacation Accrual Rate:  Any increase in vacation accrual rate resulting from 

reconnection of service, is effective the date of ratification (July 8th 2024 for 
Shared Health EO, and May 17th, 2024 for all other EO’s.)  of the applicable 
Collective Agreement or the date the nurse commenced the QRP, whichever is 
later.  Any additional vacation accrued in 2024/2025 vacation year as a result of 
retroactive calculation will be applied to the 2025/2026 vacation allotment.   For 
such additional vacation days from retroactive accrual in 2024/2025 the 
Employer shall have the discretion to provide time off in the 2025/2026 vacation 
year if available vacation periods exist after vacation planning has been 
completed, or pay out the vacation days to the nurse. Payout of vacation shall be 
a time and one half (1.5x) and vacation hours paid out shall be credited towards 
the Full-Time Salary Enhancement for qualifying nurses. In subsequent vacation 
years the vacation accrual shall be based upon the reconnection of seniority as 
described herein, and vacation scheduling will proceed in the normal course.  
 

d. The Employer will confirm previous seniority date 
i. This date will be used and tracked for eligibility for the 15,20,25 year 

salary steps and vacation accrual rate. 
 

e. In order to receive reconnection of seniority as per this Agreement the rehired 
nurse must submit a written request to the Employer within one hundred and 
twenty (120) days of date of signing of this Memorandum of Agreement.  

 
4. Where a nurse previously held a QFP, but moved to an out of scope or alternate 
bargaining unit position, but has since returned to an MNU QRP, they are eligible for 
reconnection of seniority and service as per the terms and conditions as described herein, 
despite maintaining employment rather than having resigned or retired. For clarity, the duration 
of time spent in the out of scope or an alternate bargaining unit position does not accrue MNU 
seniority. 
 
5. The Employer agrees to provide instruction and communication as to the contact 
information (including email) of the Employer designate to whom eligible nurses are to submit 
the written requests. Such contact information to be provided to nurses and MNU central within 
five (5) business days of the signing of this Memorandum. The Employer agrees to send 
confirmation of receipt to all requesting nurses within fourteen (14) days of date of submission of 
their request. The parties agree that written requests include requests submitted via email.  
 
6. Any failure to adhere to, or comply with, the provisions of this Agreement are subject to 
the grievance and arbitration procedures of the Collective Agreement.   
  



 

Dated this 3rd day of March, 2025. 

Provincial Health Labour Relations Services  Manitoba Nurses Union: 
On behalf of the Employers: 

 
___________________________  ___________________________ 
Wanda Reader      Mike Sutherland 
Interim Executive Director     Executive Director 
Provincial Health Labour Relations Services   Manitoba Nurses Union 
 

 



March 4, 2025 

RETURN OF SERVICE AGREEMENT 

MNU Reconnection of Seniority 

 

BETWEEN: 

 

[insert employer name] 
(“The Employer”) 

 

-and- 

 

______________________________________________ 

PLEASE PRINT CLEARLY (First Name & Last Name)  

(the “Nurse”) 

WHEREAS Provincial Health Labour Relations Services ( PHLRS) and the Manitoba Nurses 

Union (the “Union”) entered into a Memorandum of Understanding (“MOU”) on behalf of the 

Employers in the Winnipeg-Churchill Health Region, Shared Health Region, Northern Health 

Region, Prairie Mountain Health Region, Southern Health Region and Interlake-Eastern Health 

Region Employer Organizations related to the reconnection of seniority, which requires a nurse 

to enter into a Return of Service Agreement with their Employer;   

AND WHEREAS [insert employer org] and the Union are parties to a collective agreement (the 

“Collective Agreement”), that governs the terms and conditions of the nurse’s employment with 

the Employer, and permits the use of Return of Service Agreements upon certain terms and 

conditions; 

AND WHEREAS the nurse qualifies for a Reconnection of Seniority under the terms of the MOU, 

or any other applicable agreement between the parties with respect to reconnection of seniority, 

and the receipt of a condition thereof is contingent upon entering into a Return of Service 

Agreement with the Employer; 
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NOW THEREFORE the parties hereto hereby covenant and agree with each other as follows: 

 
1. When used in this Agreement, the following terms have the following meanings: 

“Reconnection of Seniority” – means the Reconnection of Seniority pursuant to MOU #49 

of the MNU Collective Agreement, or any other applicable agreement between the parties.  

For greater certainty, it is a Reconnection of Seniority offered to nurses who return to 

employment on or after May 17th 2024 (or July 8th 2024 for Shared Health) from retirement 

or resignation as of January 1, 2018 or later  to a position with any Employer listed in 

Appendix D of the Collective Agreement, and agree to resume, or has resumed employment 

in a position with a two (2) year commitment at a minimum of 0.4 EFT.   The nurse will be 

eligible to have their past seniority reinstated for purposes of: 

1. Placement of step on salary scale  

2. Receiving seniority for vacancies as if maintained continuous employment 

3. Receiving their vacation accrual rate at the time of retirement or resignation 

4. Ability to use seniority for vacation selection purposes. 

 

2. In consideration of receiving the reconnection of seniority, the nurse agrees to be employed 

by the Employer for a minimum of twenty-four (24) months, holding a position with a 

minimum 0.4 EFT.  For the purpose of this Agreement the twenty-four (24) month period 

does not include: 

a. Any unpaid leaves of absence in excess of four (4) consecutive weeks (excluding 

Workers’ Compensation) 

b. Maternity or Parental Leaves. 

 

4. Notwithstanding the date on which this Agreement is signed by the parties, where the nurse 

meets the conditions of eligibility for the reconnection of seniority, the twenty-four (24) month 

period shall be considered to commence as of the date the nurse holds the eligible position. 

 

5. In the event of illness, injury or disability of the nurse, as verified by a duly qualified 

practitioner, and provided that the illness, injury or disability extends for a period of more 

than four (4) weeks, the Employer may, in its discretion, to be exercised reasonably, agree 

to extend the time frame for fulfilling the Return of Service Commitment by a period of time 

equivalent to the length of the nurse’s illness, injury or disability. 
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6. In the event that the nurse elects to take Maternity or Parental Leave in accordance with the 

terms of the Collective Agreement, and upon satisfying the conditions of Maternity Leave 

entitlement as per Article 2408, the time frame for fulfilling the Return of Service 

Commitment shall be extended for a period of time equal to the length of the Maternity or 

Parental Leave. 

 
7. In the event of an approved leave of absence, the Employer agrees to meet with the nurse 

to revise the time frame for the Return of Service Commitment. A Union representative shall 

be included in the meeting.  

 
8. Extension requests to the Return of Service Commitment must be submitted in writing or via 

email to the Employer, in accordance with the notice provision in Section 14 herein. 

 
9. In the event the nurse is unable to complete the Return of Service Commitment for reasons 

beyond the nurse’s reasonable control, they may apply to the Employer for compassionate 

consideration to reduce or eliminate the remaining obligation. The nurse understands that 

the Employer’s determination in this regard is at its discretion, to be exercised reasonably.  

 

10. The parties agree that the Return of Service Commitment may be assigned by the Employer 

either fully or partially to any Employer listed in Appendix D of the Collective Agreement, 

and further agree that the location of Return of Service Commitment may be amended by 

mutual consent of the nurse, the Union and the Employer.  

 

11. No amendment or change to this Agreement shall be valid unless it is in writing and signed 

by the nurse, the Union and the Employer. 

 
12. In the event that the nurse becomes permanently totally disabled prior to the completion of 

the Return of Service Commitment, the nurse shall not be obligated to fulfill the terms of the 

ROSA.  

 
 
 

13. If the Employer is unable to provide the nurse with a reasonable opportunity to fulfill the 

Return of Service Commitment, the nurse shall not be required to fulfill their obligations as 

indicated herein. 
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14. Any notice required or permitted by this Agreement shall be via email, in writing or by 

personal mail.  Such notice shall be addressed to the party for whom it is intended at the 

following email/addresses: 

[Insert Employer]  

 [insert address, email & contact] 

 Nurse  

  Name:______________________________ 

  Address:____________________________ 

  Email:______________________________ 

 
However, either the Employer or the nurse may change their address for purposes of receipt 

of any notice by giving ten (10) days prior written notice of any such change to the other 

party in the manner above prescribed. 

 
15. This Agreement shall be governed by and construed in accordance with the laws of the 

province of Manitoba and the applicable laws of Canada. The courts having jurisdiction in 

the province of Manitoba shall have exclusive jurisdiction in relation to any civil legal 

proceedings arising in connection with this Agreement. However, nothing herein prevents 

the Union from exercising its rights under the Collective Agreement (e.g 

Grievance/Arbitration process) or other applicable statute.  

 
16. The parties agree that an electronic signature (i.e. a scanned copy of a handwritten 

signature or a signature produced by electronic signature software), shall be deemed a valid 

and binding execution of this Agreement. Any party may deliver an executed copy of this 

Agreement by mail, facsimile, or electronic mail or transmission. The parties acknowledge 

that copies of this Agreement executed with an electronic signature and/or sent by facsimile 

or electronic mail or transmission will be treated as originals, fully binding and with full legal 

force and effect and the parties waive any rights to object to such treatment.  
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DATED the ____day of ____________, 2025 

 

[Insert Employer] 
 
 

Per: __________________________________ 

   Name:  

   Title:  

 

 

DATED the ____day of _________, 2025 

 

SIGNED, SEALED AND DELIVERED ) 

in the presence of: ) 

 ) 

 ) 

______________________________ ) __________________________ 

Witness  Name:  
APPROVED AS TO FORM AND CONTENT:  

DATED the ____day of ____________, 2025 

 

MANITOBA NURSES UNION 
 
 

 
Per: __________________________________ 

  Name:  

  Title:  

 

 


	2025-03-03 MNU MOU Reconnection of Seniority.pdf
	Re: MOU # 49 Reconnection of Seniority
	1. Previous Step on Scale/Placement of Step on Salary Scale (excluding casuals)
	2. Applicability for Term Positions

	2025-03-04 MNU ROSA Reconnection of Seniority.pdf

